F IRST

| COLLECTIVE AGREEMENT

- BETWEEN:

FERNIE PUBLIC LIBRARY ASSOCIATION

(“Employer”)

CANADIAN UNION OF PUBLIC EMPLOYEES, D | ErE

, LOCAL 2093
‘ (“Unlon”)

Date Of Ratification

January 1, 2009 to December 31, 2010




%A

ARTICLE 1- PARTIES

- 1.01 C Partles To The Agreement

o ThlS Agreement is made and entered into by and between:
FERNIE PUBLIC LIBRARY ASSOCIATION
(heremafter termed the “Employer")
Party Of The First Part

and

CANADIAN UNION OF PUBLIC EMPLOYEES
- LOCAL 2093 .

(heremafter termed the "Umon")

Party OfThe Second Part f S

E as. ev1denced by s1gnature(s) of the1r duly authonzed representatlve(s) heremafter- e G
.“v;“.-‘j-.:afﬁxed : S RS
ARTICLE 2 PREAMBLE
i 201 . - Preamble G o

| ; WHEREAS itisin the des1re of both Part1es to this Agreement

"(_a) To promote the harmomous relatlons “and settled cond1t10ns ofi’
‘ __employment between the Employer and the Un1on :

o (b) “To promote the morale well bemg, and secunty of employees in the ‘, SR

. 'bargalmng unit of the Union. -

(c)  to provide the citizens of Fernie W1th the lnghest standard of L1brary- o
' operations and services. .

AND WHEREAS it is desirable that there be a written Agreement,

- NOW, THEREFORE the Parties agree as follows:




ARTICLE 3~ SCOPE AND UNION RECOGNITION

©3.01 . - Scope

- any of 1ts successors subJ ect to the provisions of Clause 3. 01(b) below

Notwrthstandmg the Umon § certification or any prov1s1on of th1s Gl
collective agreement, the Employer and the Union agree that any person:- ' - "
. who performs any of the following work functions shall not be. subject to"

the terms of this collective agreement:

@) r_laccounting;
(ii) . janitorial;

(i) - security; ,
"~ (iv)  building maintenance or repa1r

- "The Employer recogmzes the Umon as the exclus1ve collectlve barga1mng agent for - L
all Employees in ’Che bargalmng umt subJect to the prov1s1ons of Clause 3.01 _,7;;_

- above

ARTICLE 4 BARGAINING UNIT WORK CONSIDERATIONS FARE

_»(é); |

®)

(v) . groundskeeping;

.(v1) ﬁ?;.snow removal. .-

o 3.02 L Umon Recogmtlon |

401 o Cross-Utlhzatlon Of Employees e

Each Employee shall be obhged to perform any work W1thm the' B
" ‘bargaining unit as d1rected by ‘the Employer Wlthout regard to Job.;-_*-j_

cla531ﬁcat10n B

: Employees in a higher rated job classification who perform work in a | ;
lower rated job classification shall maintain their current base hourly wage -
" rate per Appendix “A” except as expressly provided otherw1se by tlns{i R

Agreement.

~This Agreement 1'a“pplies to and is bl'nding ou the Employer and the‘;Union'j» e
~ as certified pursuant to the Labour Relations Code of British Columbia or .ot
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© !
- agrees that the Library Director and the Associate Library Director and .
any of their replacements shall have the right to assist and/or prov1de rehef o

An Employee assigned temporarily to perform work in.a higher rated job:. ... s
classification for more than four (4) consecutive hours, inclusive of paid: < v
rest periods but exclusive of unpaid meal periods, in a given work day,-.. ;. -co -
other than for his or her own training, will be paid the appropriate higher:: = i 1o
" ... rate for each hour,actually. worked in the higher rated job classification . i«
L that i is in excess of such initial four (4) consecutive hours on that given . .0 . ;
. - ~work: day For. these. ‘purposes, the appropriate higher rate shall be the ... ..
increment base hourly wage rate in the higher rated job classification . .- ‘...
- which is closest to but higher than the increment base hourly wage rate the .~ = . " ...
' Employee was receiving in the appllcable lower rated job class1ﬁcat10n at Sl

the time of the temporary upgrade. .

: Job Securit'y‘,re Contracting Out

' No Regular Employee covered by this Agreement shall lose his/her job as aresult ‘
~of the contracting out of any Work or serv1ces presently performed by Regular-.
- ;Employees :

: - _Management Domg Bargammg Unlt Work .
: Employees excluded from the bargarmng umt shall not take on work-]f;;.. i :
©7 - normally’ performed by Employees within the bargaining’ umt for the oy
B purpose of causmg the layoff or drscharge of such Employees ‘e
-;f: The prov1s1ons of Clause 4 O3(a) above shall not preclude persons outs1det : f‘ ';;'J"_'» _ e
' the scope of -this Agreement in the employ of the Employer from- . -

v -perfonning‘]bargaining unit-work in the following types of situations:
(1) : ’:in‘an'emergency; o

@) in the 1nstruct10n or trammg of Employees mcludmg, but not . -

limited to, demonstrating the proper use of any work-related thing -
: or the proper method to, accompllsh any Work-related task R

Desprte the provisions of Clause 4. 03(a) above the Union specrﬁcally‘

e for bargalmng un1t employees as necessary durmg the workday(s). -




- 5.03

ARTICLESS - UNION*MEMBERSHIP ANDDUES " i7+  f6 o

UlllOIl Membershlp

"'“(.'i) "'*Employees who ‘were members of the Union on or before‘the-date‘] e

- New: Employees hired subsequent to'the effect1ve date of th13 Agreement;‘ L
" . shall: become and remain members of the . Umon ‘as* acondition of SR R
“.~employment upon’ complet1on of thlrty (30) consecut1ve calendar days of © T

f'employment |

,New Employees S

Employees Prlor To Effectlve Date Of F1rst Agreement

* - of ‘certificatiori- of the Union by ‘the Labour Relations Board of

British ‘Columbia “shall remam members of ‘the Umon as a

" - condition of employment

(i)  Employees who were not members of the Union prior to the date
of certification of the Union by the Labour Relations Board of
British Columbia may become members of the Union if they want
to, but they shall not be required to do so. However, all these

* 'Employees must pay the Union the dues' prescribed by this Article.

If in future any of these Employees voluntarily become members
- of the Union they must thereafter remain members of the Umon as
R 'a cond1t1on of employment : : =

'Umon Imtlatlon Fee And Dues Authorlzatlon _

Each Employee in the bargammg unit shall as.a cond1t10n of employment execute -

~ an ‘authorization form approved and"supplied by the Union' providing for the |

deduction from the Employee's ‘wages the amount of the initiation fee and ‘the
regular monthly dues owing or payable to the Union, as estabhshed by the Umon

' _Umon Imtlatlon Fee And Dues Deductlon -

(b)

' The Employer shall, as a cond1t10n of employment deduct from the Wages; L
" of each Employee the amount of the initiation fee- owing or payable to the « .

Union, as established by the Union, upon receipt of written. authorlzat1on for
that purpose from the Employee.

The Employer shall, as a condition of employment, deduct from the wages

of each Employee the amount of the regular monthly dues owing or payable
to the Union, as established by the Union, upon receipt of written
authorization for that purpose from the Employee
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- 5.06

" . ()~ . The:Employer shall begin the deduetion of monthly dues from the ﬁrst pay i |
- ... to -which the Employee is entitled following the employee s written il

: authonzatron subject to the prov1s1ons of Clause 5. 01(b) above. :

o (d) : ajﬂ,.-Before the. Employer is . obhged to deduct any amount pursuant to this

- Article, the Union must advise the Employer in writing of the amount to be . -

o7, so.deducted.. The -amount advised shall continue to. be the .amount.to be. ...~ : . .

.-+ deducted until. changed by official notice in writing from the Union to the - - el
IR Employer ‘The Union shall pI'OVlde the Employer with a minimum of thirty - - -

L (30) consecutive calendar days written notice in advance of the

implementation date of any. change in deductions pursuant to this Article.

n ('e)p. . .IDrscla1mer/Indemmty

“The Employer shall have no ﬁnancral respons1b1hty for the fees or dues of

~any Employee unless the. Employer owes an Employee sufficient unpald L ,
wages to deduct and remit the fees and dues assigned. The Union agrees .. .=+

| f; to 1ndemnlfy and hold the Employer harmless against any claims, demands,
. actions, or charges ‘brought ‘against. the Employer as a result of the- o
, \_appl1cat1on of th1s Art1cle 5. : :

Renuttance Of Deductlons -

o ‘_All deductrons made by the Employer pursuant to tlns Artrcle shall be rermtted o the - R

Union' on ' monthly basis by not later than the fifieenth (15™) day of each = - "
. subsequent month and shall be accompanied by information specifying the names of =
" the Employees from Whose wages such deduct1ons have been made and the amount. -

in each case.
- Record Of Umon Deductlons (T4. Sllps)

‘ '_’Ihe Employer shall supply each Employee W1thout charge Wrth a record for- p
~ income tax purposes indicating the amount-of applicable deductions remitted to the =~ . v
'Union by the Employee in the previous calendar year. Such record shall be provrded N
' _to each Employee prior to March 1% of the succeeding calendar year. - e

Unlon Related Dlscrlmmatlon Pl‘Ohlblted o

5 ._'.:”Nelther the Umon nor the Employer shall drscnmmate against any Employee for ,
- reasons related to union membership, non-membership in the union, or lawful union -~

 activity.
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~ARTICLE 6 - UNION REPRESENTATION

®

©6.01 77" Union Rép'regentatives o
“nio(@)“The Ermployer récogiiizes the Union's tight to select a Shop Steward form st
e "‘”"represent Employees under this Agreement on behalf of the Union.  The-
i Union spec1ﬁcally agrees that such Shop Steward must be an Employee in:-; -« >
" ithe bargarmng unit who has completed his or her probation period. The " "
" 'Parties. agree that at no time shall there be more than one (1) Shop- =~ "~ ..
" Steward.  “The provisions of this"Clause 6.01(a) shall not preclude the = -~ .~
"“Union from designating one (1) or more alternate Shop  Steward(s),
- providing that at any given time there is only one (l) act1ve Shop Steward
- for the purposes of this Agreement. .

'The Union shall notify the Employer in writing of the name(s) of the . - ..
* person(s) authorized to’ represent the Union for the purposes of this~ - '
© - "Agreemert and shall promptly notify the Employer in writing of any - .
“changes in these name(s).” Until such written notification is in each case

" received by the Employer, the Employer- shall not be obliged ‘to e

- acknowledge any 1nd1v1dual’s authorlty to represent the: Umon :

_' 6.02° o 'Tlme Off Work For Union Business
R (a) It is agreed that t1me off work for any Shop Steward or any other Umon S
o representative(s) and/or any Employee(s) from within the bargalmng unit .

to attend any meeting(s) with any representative(s) of management with o

respect to matters covered by this Agreement shall be deemed to be time
worked and paid accordmgly by the . Employer subject to the followmg" R

cond1t10ns

@ ;“All such pa1d t1me off work for any Shop Steward or any other

Union representative(s) and/or any Employee(s) from within the
- bargaining urit must be approved i in advanoe and scheduled by the
o L1brary D1rector or delegate b

(i) = The Employer shall not be obliged to prov1de such pa1d time off

. work to more than a total of two (2) persons from within the
o ,bargalnmg unit, including Employee(s) a- Shop. Steward and/or.
o Union representatlve(s) for the purposes of attending any one (1)

meeting with any representatlve(s) of management




[

_ ."4,_..,_“ the Employer’s.operations; however, such paid t1me off work shall - . .'
- notbe unreasonably withheld. . : : _

B purposes of this Llause 6. 02(a)

~:Allisuch: paid time: off work- for any Shop Steward or-any other: .. -

- Union representative(s) and/or any Bmployee(s) from within the .
bargaining unit shall be scheduled by the Employer’s Library -
Director, or delegate in a manner so as to minimize disruption of

Under no 01rcumstances shall the Employer be obl1ged to. pay any :-' .
overtime or. any other premlum penalty or additional pay for the

o Each meetrng requested by the Umon or any of its representatlves
- with the Employer or any of its representatives that is subject to the
provisions of this Clause 6.02(a) must be convened by the

Employer within no less than thirty (30) consecutive calendar days

- from the. date of subm1ssron of each such request or, when

| .,_\apphcable within the time. llmlts prescnbed by Article 25 with

' respect to the gnevance procedure.

‘ .Except for attendmg meetlngs w1th management with' respect to matters R
covered by this Agreement or as otherwise expressly provided: by this. - -

‘Agreement, the Shop Steward- and any other Union . -representatives and -

 Employees - from -within the bargaining unit . shall all, conduct Union. -

- business outside their’ Workmg hours, exclusive of rest and meal breaks, . - - _.:
- -and under no circumstances shall the Employer S, operatlons be dlsrupted\ S

or the Employer i incur any cost.

‘ The Employer : agrees to grant leave without pay and without loss of

seniority for the purposes of collective bargaining. -The Employer shall
~continue to pay the Employee ‘his/her regular rate Whlle on such leave and
'_ Wlll invoice the Union for that amount ‘ S -
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The l“rnployer may grant a leave of absence Wlthout pay o 1o more. than‘; .
-+ ..one (1) Employee at any one (1) time to attend Union functions. -Such-. &7,
leave will only be granted if the Employer receives at least fourteen (14). . - ..

. Leave Of ‘Absence For Union Business :.# "

Union :Leave m;:Short Termw :

- = - consecutive:calendar days advance notification in writing from the Union:- - . .. -

..reques‘ting‘the-leave. The. total ‘of such leave of absence in any calendar.. = ...
. 7. year shall not exceed eighty (80) missed straight time hours of work. For.. " i v -
- the purposes of the application of this Clause 6.03(a), the Employer
. .specifically reserves the overriding right at all times to retain a workforce
that in the opinion of the Employer has the present qualifications, skills- .

e

@ An Employee who 1s acting as a full-t1me ofﬁcer or: representat1ve - '
"~ .of the Union or who is hired, elected or appointed to a position:

and ability. to perform the available and projected work, as determined by.
the Employer. Otherwise, leave under this Clause 6.03(a) W1ll not be
unreasonably denied: by the Employer : ' o ST

-'Umon Leave Extended .

~ representing ‘the Union beyond the scope ‘of the Employer’s
operations shall-be. granted an unpaid leave of absence to perform
~ “/his or her duties, with-the: tlme involved considered as service; for

semonty purposes “only, with the Employer. . Only one (1) -

" bargaining unit employee shall have the nght to such unpa1d leave -

of absence at any one (l) time. - -

@i - An Employee on leave pursuant to thls Clause 6.03 (b) may electto =
continue some or all of the benefit plan coverage provided by this R
Agreement, subject to his ‘or her eligibility, in which case such = -

Employee shall be responsible for paying the Employer in advance

‘on a monthly basis for the full cost of such continued coverage, - - -
‘unless the Union makes such advance monthly payments on behalf a

of the Employee

(iii) On conclusion of a leave of absence under this Clause 6.03(b) the .

~ Employee shall be returned by the Employer to his or her former

~_job classification or to a comparable position. The Employee must
provide the Employer with at least thirty (30) consecutive calendar
days advance notification in writing confirming the date the
Employee will be returning to work upon the conclusion of such
leave.
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6.06

7.01

8.61’ o

“Union-Access To Employees . -

-+ - The:Employer agrees that access to its premises shall be allowed to an authorized .- - = ...
= . representative of the Union from outside of the bargaining unit for the purpose-of +. ..+ v . -
¢ administering this » Agreement "on..the understanding . that. “the ..Employet’s. ... . i -
o operat1ons will not be disrupted and upon.at least twenty-four (24) hours advance U
©+* . notice; in Whlch case such perm1ss1on shall not be unreasonably demed

Umon N otlce Board

. The Employer shall prov1de one (1) bulletm board for use by the Umon to post
notices of Union meetinigs and/or social events. No such notice shall contam any 3

content Wthh is immoral, 1llegal or d1scr1m1natory in nature.

Lmutatlons On Unlon Act1v1t1es '

Neither the Union nor any Employees in the bargaining unit will engage in any -

Union activities during working hours, or hold at any time on the Employer’s
premises any meetings related to. Union matters, except as expressly provided

- otherwise by this Agreement or W1th the. pnor £xpress consent of management n - .
o eachcase ‘ - ¥ S

ARTICLE 7- MANAGEMENT RIGHTS

' Management Rights

~ The Union recogmzes and agrees' that ;all rights to manage and (lirect its

operations and Employees in the bargammg unit are retained by the Employer,

“except as expressly limited or modified by this Agreement or by applicable law.. |
For greater clarity and certainty, it is mutually agreed that no further limitationor -

modification of these retained rights of the Employer shall under any

‘ c1rcumstances be implied mto this Agreement

ARTICLE 8 -LABOUR MANAGEMENT COMMITTEE

. Estabhshment Of Labour—l\/lanagement Commlttee

(a) L The Part1es agree to the estabhshment ofa standing comrmttee called the A
o ,Labour-Management Comm1ttee the purpose of which is to encourage ... - -

~ communication at regular intervals, solve problems, or potential problems

before they become a grievance, and/or discuss any subjects of mutual -

interest arising out of this Collective Agreement.

10




8.02 .

8.03

“)

The Employer and the Union shall each have one (1) representative on this-.. -

Committee, with each Party selecting its own representative subject to its™ .

=« sole discretion:' The Union specifically agrees that its representative must-.

(2)

(a)

(b)

@

@

- be  an -Employee-in the ‘bargaining unit-who has complsted his or her: -
- - :probation:period:: . The Employer  agrees that this representative of the... .. - &
v Unien may “be- assisted - at: any meeting-of the Labour-Management . -+ .+ -
- --Committee by .a full-time .Union representative .from outside of the- ... .
. bargaining unit, the latter of whom shall have voice but no vote- .. .. .-
- recognition. When such external representative of the Union is present . .
- another representative of the Employer with voice but.no vote, shali also
;have theri ght to attend-to ensure equal representat1on on the Comm1ttee '

o Respons1b1]1t1es of The Commlttee

The Committee shall be empowered to discuss and make non-binding
recommendations on matters referred to it by mutual agreement of the

. Parties.

Subjects discussed by the Committee shall not include any. matter being -
processed: under the grievance or, arbitration procedures contained in this - »
Agreement, or any current collective- barga1mng matter unless mutually .

- agreed. otherw1se by the Partles
. f'Commlttee Meetmgs Lo

‘The Comm1ttee shall meet as necessary but not more than four (4) t1mes n

each calendar year except that additional meetings can be-convened by

mutual agreement between ‘the Employer and the Union. = Committee
“meetings will be held at the request of either Party upon subm1ss1on of an
agenda. of topics to be discussed. - No meeting of the Committee: shall .. -

exceed two (2) hours in length, unless extended on a case by case basis by

- unanimous agreement between the Employer and the Umon representat1ves ;
: who are in attendance.

Any issues regarding Occupatlonal Health & Safety shall be dealt Wlﬂ'l» o

. through the Labour—Management Commlttee

'Sclredullng of Comrmttee meetings and pa1d time off work -for:.Union - -
“representatives from within the bargaining unit to attend shall be governed.
. by Clause 6. 02 of this Agreement :

Mmutes shall be kept of all meetmgs of the Committee and a copy shall be

provided to each Cominittee member, the Employer and the Union.

11
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©10.01

1101

S 11.02 - -

Jurisdiction Of. Committee = - :..: = - "

i~ Both Parties. llave'the right to refer-any matter or proposal discussed -at the.: - . e
Labour-Management: .Committee meetmg to their respectlve pnnc1pals for further St
L drreo’uon adv1ce Of: raflﬁcatron SIL . o R TTENCR

ARTICLE 9 N O STRIKE OR LOCKOUT

c "“'No Strlke Or Lockout a

There must be no strrkes or lockouts so long as thrs Agreement continues to -
© - operate.- ~ : '

'ARTICLE 10 - EMPLOYEE CATEGORIES

,Employee Categorles

All Employees hlred or used by the Employer within the barga1mng unit- shall be e

categorrzed as either Regular Employees or Temporary Employees , as the case may
be, as defined in this Agreement All such-Employees shall be subJect to the
probatron penod referred to in Article 13 ‘of this Agreement o s

ARTICLE 11 REGULAR EMPLOYEES

:‘Defmltlon Of Regular Employee

"Regular Employee ‘means an Employee hlred or used in accordance wrth th13 -
Agreement to perform work of an anticipated continuing nature on a “full time:-

and/or less than full time hours of work basis. This definition is not.to be
construed or interpreted as a guarantee of employment or hours of work. -

A Application Of Agreement

-+ . Regular Employees shall be covered by all of the terms and conditions of -this . - .- .-
Agreement, :except. those ‘which apply. ‘'specifically -and exclus1vely to Temporary- C et
: Employees or as expressly provided otherwise by this Agreement : R

12




' ARTICLE 12 - TEMPORARY EMPLOYEES -

T 2 S fj_.‘ _'lli,mployer nght Te Use Temporary Emplo)’ees L

S 5;‘ The Employer shall have the nght touse Temporary Employees S

(@) Temporary meloyees -are pr1mar11y relief employees and may be.
o employed. to work full shifts or part shifts on an as-and-when needed basis ... -

in capacities such as sickness, vacation, leave of absence, and temporary

" workload relief. It is agreed that the use of Temporary Employees shall ..* = - e

" not result in a layoff or a reduct1on of the regular hours of Regular
- Employees. . SR : .

() Add1t1ona1 personnel may be employed as Temporary Employees when . -
‘ funded by grants for the penod of the grant

| 12.02 | N oJ ob Postmg Requlred For Temporary Employees o

- No job postrng under Artlcle 16 or any other provrslon of this Agreement shall be
requlred for any Temporary Employees. Selection of Temporary Employees shall .

_:be subject to the sole d1scret1on of the Employer. R ‘ v

12.03 . ., " Appllcatlon Of Agreement

'Temporary Employees shall be covered by all of the terms and condrtrons of this
Agreement except those which apply specifically and exclusively to Regular
Employees. Except as expressly provided otherwise by this Agreement,

Temporary Employees shall be treated in all respects under th1s Agreement on the -
- same basis as Regular Employees :

S12.04 Probatlon Perlod

The probation penod for each Temporary Employee shall -be govemed by Artlcle .

15 and all other applicable provisions of the Agreement. However, it is agreed - -

that successful completion of the probation period by any Temporary Employee
shall not be cause for any change in the employment status of that person to
_ Regular Employee status SO

13




112,05 .

- 12.06

12.07

12.08 -

12,09

13.01

Semdority . © L I p s

- "Temporary Broployees shall not accrue-any seniority until such time as they.obtain:~ . ..s - o
. Regular employment status under this Agreement, in which case they shallibe .+
«. . granted seniority retroactively from their last date of hire. Such service for seniority: -« ...
~ “purposes under this Agreement shall be considered as continuous as long as breaks .o 2.
~. ..in service do not exceed ninety one (91) consecutive calendar days. A Temporary. R
n Employee who has a break in service, i.e. performs no work within the bargaining . .- ... -
~unit, for a contmuous period that exceeds. ninety one (91) consecutive calendar days. oo
. ’shall lose all seniority and shall be deemed to be terminated such that he or she shall . . = .-
no longer be considered to be an Employee covered by this Agreement [See Clause e

12.08 below.]
Vacation Entitlements

Vacation entitlements of Temporary Employees shall be governed by the
Employment Standards Act of British Columbia. ' - :

Benefit Plans Exemption

~ Temporary Employees shall not be entitled to part1c1pat10n in or coverage by anyv_ . i_‘ S

of the benefit plans including, but not hmrted to, any retlrement program referred-

. toin tlns Agreement

Termmatlon Of Employment _

Terrmnat1on of employment of Temporary Employees shall be governed by the

-Employment Standards Act of British Columbla

Compensatlon

Temporary Employees will be paid pursuant to Append1x “A” wage rates.

ARTICLE 13 PROBATION PERIOD

- Probatlon Perlod Defmed

- (@) A new Employee shall be consrdered on probation for the first one-

- hundred-eighty (180) consecutive calendar days of employment.

(b) ' The probation period may be extended by mutual agreement between the
Employer and the Union. :

14
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14.01

14.02

R (OF - Either prior to or. upen expiration of the probation period, the Employer :. .

shall confirm the successful completion of probation by a new Employee

i.or otherwise:terminate the Employee.  However, prior.to termmatmg any. .7

Employee on probation-under this. Article, the Employer musthave at least::-.-.: i
,' ~:one.(1):time ‘informed- the person about any area(s) of concern and ... - .. .
T thereafter:-allowed the probationary Employee at least ten (10) working .-~ ":: .
:... days during which-to.demonstrate improvement(s). This prior notice and -

.+ .-improvement period shall not-apply in the event of serious misconduct.

13.02- - .. Termination. Of An:Employee O_n,Probation'v .

(&)  The test of cause for termination of an Employee on probation shall be a

test of the Employee's suitability for continued employment in the position

in which he or she is employed, provided that the factors involved in
determining such su1tab1l1ty could reasonably be expected to affect Work
- .performance : S P

(b) An Employee on probation shall not be subJ ect to the prov1s1ons of Clause )

- 24.01 [Just Cause] of this Agreement.

(© - 'ASubJect to the -provisions of this Artlcle 13, the Union may gneve the :

' term1nat1on by the Employer of a probatlonary Employee

| ARTICLE 14 - SENIORITY

Definition Of Seniority

Seniority is defined as the length of continuous service within the bargaining unit
and shall include employment with the Employer pr10r to eert1ﬁeat1on of. the -
bargalmng umt -

' Semorlty Accrual For Regular Employees When Absent From Work

~ Except ‘as expressly provided otherwise by this Agreement semonty shall
continue to accrue for any Regular Employee who is absent from work due to rest .-
- days; Statutory Holidays or days in lieu; vacation; any leave of absence including; .

“ but not limited to, with respect to illness, injury, disability or other medical: -
- “condition.or. Workers' Compensation; or any -other approved time off:-work.: . .. .-
- pursuant to this Agreement, for.the duration of any such absence from work. ..

Seniority shall also continue to accrue for the duration of the recall penod

o prescrlbed by Clause 27.06 of this Agreement.

15
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NN .The senrorrty ughts of Temporary Employees shall be governed by Clause 12 05" SRR S
'-"t-;‘..of1h1sA;3reement sB RN Lo A e S

14.05 -

o -:Calculatmn Of Semorlty Probatlonary Employees

lelted Semorlty nghts For T emporary Employees :

' '~Employees on probatlon under Artlcle 15 shall not accrue any semonty untrl suoh‘; :

time as they suocessfully complete their probation period, in which case they shall

+.--be. granted 'seniority, in accordance with-the apphcable provisions of this. Artlcle '

retroac‘nvely from: thelr last date of hire. -

(@

NOR

. (o)_ '

. Serv1ce. Out81de The Bargammg Umt

Service with the Employer outside the bargaining unit shall not count for
-seniority purposes under this Article, save and except as expressly provided
otherwise by this Agreement [See Clause 14.01 above and Clause 14.05(b), .
: v.below] e v s RN

An Employee who acoepts a pos1t1on with the Employer outs1de of the

‘bargaining ‘unit shall accrue seniority for a period not to exceed three R
- hundred - sixty-five (365) consecutive calendar days from the -date of
commencement -of such work. Upon expiration of this time limit, and. . -

continuation in the position outside- of the bargaining unit, the Employee

-shall lose. all seniority accumulated under this Agreement. The -
aforementioned. time limit may be extended by mutual agreement between - -

the Employer and the Union on a case-by-case basis.

At the end of avtemporary transfer undertaken pursuant to the provisions of
this: Clause .14.05, the Employee shall resume per Appendix “A” the base '

hourly rate and increment step that reflects the “hours actually worked”

held by the Regular Employee in his or her previous job classification
immediately prior to commencement of the temporary transfer PLUS the
“hours actually worked” by the Regular Employee during the time span of -
- said temporary transfer. Any other Employee moved as a result of this. -
: temporary transfer shall equally be returned to former position and per:
- . Appendix “A” to.a step-on-scale. that reflects the “hours actually worked”, - .
- held by the Regular Fmployee in his or her previous job classification.
. ,1mmed1ately prior to. commencement of the. temporary transfer PLUS the . -
_ . *“hours actually worked” by.the Regular Employee during the time span of .

- . the temporary transfer

16




-~

1406 -

14.07

14.08

©
@
" notification of the absence and reason(s) for the absence satisfactory to the. -~

“Employer, unless the absence is covered by one (1) or more- - express.
- applicable prov1srons of this Agreement : :

- .(e)‘j -

(8

The Employer shall comp1le and ma1nta1n an up-to -date seniority list 1nclud1ng, :
but not limited to, -the name, job -classification, and seniority date of each .

- Employee. in' the bargaining unit. This seniority list shall be posted on the. union
bulletin board referred to in Clause 6.05:and a copy sent by the Employer to the_ o

v Loss Of Semorlty

s A Fmployee shall lose hlS or her semonty and the employment re]atlonslnp under T
' 'tlus Agreement shall be severed in the event that - e

-the Employee 18! dlscharged for Just cause or. otherw1se terrmnated and . e
. subsequently not. remstated : : Lo

D -'.".-‘her position;

the Employee voluntanly terrmnates employment or otherw1se res1gns h1s or

the Employee retires;

-the Employee is absent from work for ﬁve.(5) or more consecutive work

days without providing the Employer in a timely manner with both

the Employee abandons his or her pos1t1on in a manner other than descrlbed | _ ‘
L in Clause 14. O6(d), . : : o

, the Employee 1f a Regular Employee is la1d off and recalled and. farls to- . |
return to work in ‘accordance with this Agreement or is laid off and not .

recalled to work pnor to expiration of the applicable recall period; or -

the Employee accepts any position with the Employer outs1de of the
bargaining unit, except as expressly provided otherwise by this Agreement.

Semorlty Llst

Union at six (6) month 1ntervals

| ._(a)._

.»:Appllcatlon Of Senlorlty

In maklng promot1ons transfers and demotrons and in effecting layoffs or
recalls from layoff, the qualifications, skills and ability of the Employee(s). - -
concerned shall be the primary consideration, and where such factors are -

equal, seniority shall be the determining factor.
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(b) - When seniority is the deciding factor for the purposes of this Clause14.08,. . -
‘ it shall be applied from highest seniority to lowest seniority, in that order;

+.rsuch that the . candldate w1th the hlghest semonty shall be glven R

i+ preference. -

- ARTICLE 15 15 ESTABLISHING JOB CLASSIFICATIONS AND

" 15.01

. 1502

1503

.WAGE RATES
Ex1st1ngJob Classifications And Wage Rates |

The job classifications currently recognized under this Agreernent and their

_respective wage rates by minimum base hourly rate and increment step structure

are set out in Appendix “A” of this Agreement.

Employer nght To Abohsh Or Introduce New And/Or Changed Job‘_. i

Classifications -

- The Union recognizes the right of the Employer to abolish or introduce new or
- changed job olass1ﬁcat1ons at any time, subject to the provisions of Clause. 15.03

below

vResolvmg The Pay Rate For A New Or. Substantlally Changed J0b<-
~ Classification . . , ‘ ‘

Before the Employer introduces a new or substantially changed job classification,
the Employer shall meet with the Union and attempt to resolve an appropriate base
hourly rate and increment structure taking into account the pay rates set out in

Appendix “A” of this Agreement.

- .In the event that the Parties cannot agree on the base hourly rate and/or increment - -

step structure when an existing job classification is to be substantially changed or

.. anew job classification is to be created, as. the case may be, the Employer shall’ = .:
_‘ have the nght to implement the base hourly rate and increment step structure e
~ proposed by the Employer, and the Union shall have the right to grieve by -
. submitting the matter immediately to arbitration in accordance with Article 26-
_[Arb1trat1en], in which case the arbitrator shall have the authority .and. the. -
. jurisdiction to change or add to the terms and conditions of this Agreement with .- -
.. respect to ‘implementation .of his or her decision, but only to the extent. thus.fr '
R .necessary. . ' -y
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* ARTICLE 16 - FILLING JOE CLASSIFICATION VACANCIES. =~

16.01-

16.02

16.03

:.Retroactlwty

= oo Any pay adJustment arrslnp pursuant to thJs Artlole shall be made as of the date: the pi
" new or substantially changed job class1ﬁcat10*1 was first. mlplemented by the et

Employe1

. Vacancies — Regular Employment — Job Posting Requirements ,_

(@).  Subject. to the Employer’s needs, vacancies in existing or new job e
. clas31ﬁcat10ns involving regular employment shall be posted in a .

conspicuous Iocation for seven (7) consecutive calendar days to give all

eligible Employees an opportunity to apply for the vacancies on forms ,

o supphed byt the Employer.

(b) - A job posting shall contain the following information: job title; ‘reduired

qualifications, education, knowledge and/or skills; and minimum base hourly .:‘

o wage, rate per hour per Appendlx “A”,

(¢) - Where the Employer intends to give applicants to a job posting formal tests,. -
' information on the nature of the test and the desired level of proﬁc1ency shall.-

_be noted on the job posting. -

(d)  The Employer reserves the right to Wlthdraw a job classification vacancy |

postmg at any time.

- Eligibility For Posted Job'Classification‘Vacancies '

All - bargaining unit Employees 1nclud1ng, but not 11m1ted to, Temporary -
Employees and/or Regular Employees on layoff status with recall rights shall be’
~eligible to apply for any job. classification vacancy posted by the Employer S

pursuant to the prov1s1ons of this Article.

} .Criteria Governing Job Selection ‘

- The E Employer shall undertake selectlon of personnel for posted JOb vacancies on )
... the basis set out in Clause 14 08 [Apphcatlon Of Seniority] and subject to all o
. other appl1cable provisions of this Article. - o
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16,04

17.01

17.02

* Trial Period And Return To Former. Position . -

-0 A Regular -Employee whé has been .selected to fill a. posted job classification ::.: ia oo
i vacaney sunder - this  Article. shall have-the right, subject to his-or her-sole. .:l . .

discretion, to return to the job classification he or she held iminediately prior to... - ..ot -

~ such change of position provided that this right is exercised by the Employee.. . -’

*+ . before completing.two hundred forty (240) straight-time hours (inclusive-of paid -, -

¢ - rest periods but exclusive of unpaid meal periods and overtime) or ‘within ninety:. - -~ 7:.'.:

(90) consecutive calendar days from the date upon which the Employee actually, ... .

... starts-work. in.the new job classification, whichever results in the earlier deadline . . .-

date. Equally, where the Employer finds the Employee to be unsatisfactory in the .

. mew. position, within the same time period(s), the Employer shall reassign the . -
o Employee to his or her previous job classification. In either case, the Employee: .-
. shall resume per Appendix “A” the base hourly rate and increment step (including

“hours actually worked” worked by the Regular Employee in his or her trial

’-i.penod) held by the Regular Employee in his/her prev1ous classrﬁcatlon‘
-immediately prior to -starting work in the new job classification. Any other -

Employee moved as a result of such reassignment shall equally be returned to

. former position and per Appendix “A” to his or her former base hourly rate and o
_increment step including “hours actually Worked” S -

ARTICLE 17- WAGES

Wages Rates

" Each Employee shall be paid not less than the hourly rate and applicable increment

step established by Appendix "A" for their job classification, subject to the
provisions of this Article 17. v

-~ Increment Step Placement And Progression -

- (a) - Increment Step Placement On Hiring/Permanent Promotion - -

The Employer may hire/promote an Employee into the bargaining unit at .

any increment step applicable to the job grouping: It is agreed that no .

. current Employee in the job class1ﬁcat10n will be pa1d a salary lower than :
o ."the new Employee - A = ~'

- (b)Y | Increment Step Progression

Increment step progression shall be subject to completion - of the requisite . . -

“hours actually worked” as prescribed by Appendix “A”. -
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1703 e

' 17.04' '

17.05

17.06

‘Wage. Rate Upon Permanent Promotion -

~..« A RegularEmployee who: secures a permanent promotion through the job posting = =~ - -« -

i provisions of Article 16 and thus moves from a lower rated job classification into- .. == o
- a higher rated.job classification shall become subject to the increment step.scale :=.:-.

- .basehourly wage rates and progression pet. Appendix “A” for the higher rated j Jobri vl

.. . -classification.- Such:Regular Employee-shall initially be placed at the increment.: - = > ¢

+ step.irt the' ‘higher rated job classification which is closest to the increment step the..« ... .
 Employee: was receiving ‘in .the applicable lower rated job classification” . - -

.l immediately prior-to the move; however;. this must result in an mcrease in; the'-: P

- Employee’s mcrement step base hourly wage rate. e e

! Wage Rate Upon Permanent Demotlon

A Regular Employee who is demoted shall be placed at the increment step in the _

lower Wage scale consistent w1th lns/her length of continuous service. . . - .+

Wage Rate After “Bumpmg”

A Regulaf Employee who, pursuant to the provisions of Clause 27.04 of Article
27 [Displacement, Layoff And Recall], “bumps” from a higher rated job-
classification into a lower rated job classification shall be placed at the increment

~ step consistent with his/her length of contlnuous service.

Employees To Be Paid Bi-Monthly

(a) Employer To Pay Bi-Monthly

The Employer shall pay Employees on a bi-monthly basis for the:life of this
Agreement. The maximum holdback period shall be seven (7) calendar
- days. The Parties agree that when a Statutory Holiday falls on a pay day -
wages shall be paid on the calendar day 1mmed1ately preceding the"
Statutory Holiday. |

(b) . Statement Of Earnings And Deductions

o Each Employee ent1tled to pay fora g1ven pay penod shall be prowded by

- the Employer with a detailed statement of earnings and any deductions for» ' ~_" P

that pay period.
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18.01

18.02

18.03 -

.t (¢) - Pay By Direct Deposit — Employer Option .

.+ .+ The:Fmployer shall have the option at any time to introduce a-system.of =, -

- . pay by direct deposit, upon at least thirty (30) consecutive calendar days: s« /- ...
.0\ Jptior written notice. to the Union: In such case, each Employee must give:
s wli to the Employer appropriate deposit information for a financial institution. - -

i~ of the. Employee’s, choice, which choice can subsequently be changed by .. = ';‘

“. the Employee upon’ at least thirty (30) consecutive calendar days pnor SERLIT N

e wrltten notice to the Employer

v(d) e Roundmg of Base Hourly Rates

T All base hourly rates are rounded to the nearest whole cent as follows:
@) | 0.50 and over is rounded up to the next higher whole cent;

Co@) - 0.49 and under is rounded down to the next lower whole cent.

ARTICLE 18 - HOURS OF WORK

Apphcatmn Of Artrcle

N Tlus Art1cle applies to both Temporary Employees and Regular Employees

N ormal Straight Time Hours Of Work

The normal straight time hours of work assigned by the Employer shall conform

'w1th the followrng

(@) Per Work Day

- not more than eight (8) hours in any one (1) day;

© ‘() - Per Work Week

" not more than forty (40) h??‘,lfs in any week,

Minimum Daily Hours Of Work

(&)  If an Employee reports to work on any day, the Employer must pay the -

Employee for a minimum of two (2) hours at the regular wage rate.

(b) If an Employee starts work, the Employer must pay the Employee for a
minimum of four (4) hours at the Employee’s wage rate.
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C18.04 -

18.05

" 18.06

18.07

N All overtlme hours Worked shall be. pa1d as follows

< Overtime = .- 7

- (a) :.'inl“or the ﬁrst four (4) hours in: excess: of elght (8) hours in one day, one and.“vr - G -‘
- one’half (1.5X) times the Employee s regular wage rate; and for:time m--- PR

- excess of: forty (40) hours ina Week

L (h) i Employees shall be pa1d at the rate of double time the Employee s regu]ar L
: rate (2X) for all hours in excess of twelve ( 12) hours in one day, and forty- P

: e1ght (48) hours in one week.
(©) - Overtime will not be. banked.

Rest Periods

- For each four (4) hours of scheduled work that are actually worked, other than -+ .
overtime, on any work day, each Regular Employee shall be entitled to.one (1) -

paid rest period of fifteen (15) consecutive minutes in duration.

. MealPeriod :

()  EachRegular Employee who is scheduled to work and who actually works - -
for longer than five (5) hours on any work day shall be entitled to. one (1) .

thirty (30) consecutive minute unpaid meal period during each such work
-day.
J

(b)) If, due to the operational requirements of the Employer, a Regular

Employee must work through his or her scheduled meal period, or

otherwise at the direction of the Employer remain on the premises and be -
available  for work during his or her scheduled meal period, such -

Employee shall be paid one-half (1/2) hour at straight-time rates, that is, at
his or her prevailing base hourly rate per Appendix “A”, unless the hours

actually worked by the Employee, including the paid meal period (whether -
worked or not) on the given day total more than eight (8), in which case - . -

overtime rates shall apply per Clause 18.04(a).

 Days Of Rest

" Bach Regular Employee shall be entitled to two (2) days off work, or days of rest,
. in each seven (7) consecutive calendar day period; otherwise, the overtime, -~ - .
. provisions of this Agreement shall apply Normally these days. of rest shall be = - -~

consecutive; however, they may be non-consecutive from time to time if
necessary to meet the operational requirements of the Employer.
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18.08 ...

Obligation To Remain At The Workplace

* "No Employee- shall leave the workplace during: working hours. without pﬁer}: I RS
- approval by the E1np10ye1 or designate, except in the proper performance of his or 1" 0
. her job .or during a scheduled. unpald meal penod subjeet to the prov1s1ons of S

e Clause 18 06(b) above.:

1809 - .

18.10

" 19.01

Shlft EXLhanges o

‘There shall be no vshi.ft' exchanges involving two (2) or more Employees without .~ . -4
the prior written agreement of the Employer in each case, which consent shall-be . -

subject to the sole discretion of the Employer and, when given, shall not give rise - .

" .. to any increased cost to the Employer. - '

Reduced Hours Of Work Is Not A Layoff

.. If the Employer.reduces. but does not eliminate the hours of Work of any Regular B
. Employee(s), this shall notconstitute a layoff. /. - L

ARTICLE 19 - STATUTORY HOLIDAYS

Recogmzed Statutory Hohdays

(@)  TFor the purposes of this Agreement the followmg are recogmzed as

Statutory Holidays:
- New Year's Day  B.C.Day
Good Friday Labour Day -
Easter Monday Thanksgiving Day
" VictoriaDay - Remerhbrance Day
CanadaDay Christmas Day
_ Boxmg Day

. (b) - In-addition to the above, any other public holiday declared or proclalmed by -
' the Federal Government or the Government of the Province of British . .- .
- Columbia shall be deemed to be a Statutory Hohday for the purposes of this - + . -

Agreement.
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co 19.02

19.03

19.04

19.05

@

| ‘::(a) :

()

“. Entitiement To Statutory Holiday - -

All Regular Fmployees shall be ent1tled to Statutory Hohdays as set out i RPN

’(‘lause1901 L R e T

(b Iemporary Employees must have worked a Shlft w1th1n ﬁve (5) days S
o immediately preceding the Statutory Hohday or a shift within five (5)... .

days after the Statutory Hohday

E Where the Statutory Holiday is pald by the Workers’ Compensatlon Board. A
. there: shall be no. add1t10na1 payment. : _ o

An Employee shall not be entitled when on a leave of absence W1thout pay»
in excess of thirty (30) days. \

Statutory Hohday Pay

',An entitled Employee shall receive a day s pay at the1r regular basm rate for '

each of the Statutory Holidays. However, where the Statutory Holiday is

‘observed on a day the Employee is not scheduled to work, then the
- Employer shall have the option to grant the Employee another day off in lieu
thereof, or require them to take it in conjunction with their annual vacation,

but in either case the day’s pay shall be the sum to which they were entitled :
on the day the Statutory Holiday was observed. S

An eligible Employee temporarily employed at a rate of pay higher than
their regular basic rate shall be paid, when entitled to pay for a Statutory
Holiday, at the higher rate of pay providing they have been continuously
employed at the higher rate for at least four (4) days out of their

immediately precedmg five (5) working days. - , , o

| Statutory Holiday Durmg Vacation

If a Statutory Holitlay to which an Employee would otherwise be entitled falls:

. within or in conjunction with her annual vacation period, she shall receive one (1) - -
 additional day of vacation with pay in lieu of the said Statutory Hohday, Wthh _
,shall be taken ata mutually agreed time.. . s

Work On A Statutory Heliday

An Employee who works on a Statutory Holiday shall be pa1d two (2) times . -
‘his/her rate of pay for all hours worked. B
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.'::APPhcatlon Of Arncle e
A o ‘ The provrs1ons of ﬂ‘llS Artlcle shall apply only to Regular Employees '
o - lAnnual_ Vacatlon Entltlement"And Pay E
_.-(@  Entitlement To Vacation

" A Regular Employee shall earn annual vacation erititlement for any calendat -
year only on reaching that Employee's anniversary date, although he or she .
‘may take annual vacation entitlement anytime during that calendar year, .
subject to the provisions of Clause 20.03 below. An Employee during his or = -
her first year of employment must be employed for a minimum of one = ..

- hundred eighty (180) consecutive calendar days before he or she may take -
vacation, any of which time off work shall be subject to the sole discretion of .

. the Employer as to the amount and timing of any such entitlement. It is
understood and agreed that vacation entitlement for all Regular Employees . = -
in" the bargalmng unit ‘is earned based on con’unuous calendar years of

- service.
) ’Vacation Pay -
Payment for vacations shall be based on the applicable percentage of the -
‘Regular Employee’s gross earnlngs accumulated between periods when
vacation time off work is taken by each Regular Employee.
(© Vacation Time Off Work -
A Regular Employee shall receive annual vacation time off work and pay
“according to the Employee's anniversary date as follows:
oo e ' o Vacation Pay As
‘Anniversary Date . - " Weeks Percentage Of Applicable- . -
~ In'Year(s) - ~Of Vacation Gross Earnings'-.
ST 2. : , 4%
5 3 6%
o, 10 4 8% .-
and thereafter

- ARTICLE 20 - VACATIONS -
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L2003

)

- (a)

“Weeks Of Vacation” Defined -

Each “week of vacation”, as referred to in Clause 24.02(c) above shall be -~ -
deemed to include the number of scheduled work days and the number of:. -~ v i
. . regulatly scheduled. straight-time hours of work on each such work day,. .t-u- ...
and only those work days and only those hours, that the Regular Employee Y
.. - would have worked if he or she was not otherwise taking vacation. .. i

: .- Vacation Selection
Subject To Operational Requirements

. .The nﬁmber of Regulajf .Employeés, if any, within each job .élassiﬁcation L
who.can take vacation at any given time in each calendar year shall be . ... .~

subj ect to the operational requirements of the Employer.
Vacatlon Selectlon By Job Class1ficat10n And Semorlty

W1th1n each JOb class1ﬁcat10n Regular Employees shall select their vacation

. periods in order of seniority, from highest to lowest, subj ect to the provisions -
of Clause 20.03(a) above. The process for such vacation selection shall be as’ RIS

follows:

(i) - Regular Employees shallhdtify the Employer, in writing, of their’

vacation preference(s) at least ninety (90) consecutive calendar -
days in advance of the proposed start date of their vacation. In-
‘case of conflict, the Regular Employee, within the given job

classification, with the highest seniority will be given priority for

their stated vacation preference(s), subject to the provisions of
Clause 20.03(a) above.

(i) Under circumstances where the advance written notice of at least -

~ ninety (90) consecutive calendar days, as required pursuant to
* ‘Clause 20.03(b)(1) above, is not given, the Employer may grant .
vacation, upon written request by a Regular Employee, on a “first
come, first served” basis, subject to the discretion of the Employer

and the provisions of Clause 24.05(a) above.
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20.04

21.01

(e

i+ Subject to the discretion of the Employer, vacations may be taken in split-. "~ = = :
. -i.periods:but no such split period of vacation shall be less than one (1) ::. =/
...~ working week; except with the prior consent of the Employer.on a.case-
.~ by-case ‘basis.. - Notwithstanding the foregoing, the Employer- shall not -
‘under any circumstances.approve a vacation request for time off work of T

- Split Vacations -

less than (1) full working day.

No Bankmg Of Vacatmn Entltlement

.;__(a)
KCR

@

' All vacatlons must be taken during the calendar year in which they are eamed -
: Accordmgly, there shall be no bankmg of'any vacation entitlement.. -

~ ARTICLE 21 - LEAVES OF ABSENCE

Family Related Leave

\Pregnanc_y'Leave.' & Parental Leave

The Employer shall provide pregnancy leave "and parental leave in
accordance with the Employment Standards Act of British Columbia.

Family Responsibility Leave

The Employer shall provide family responsibility leave in accordance with -

the Employment Standards Act of British Columbia.

Bereavement Leave

@) Regular Employees — Paid Bereavement Leave

“In the event of a death in the immediate family of a 'Regu'lar.

" Employee, the Employer shall grant up to three (3) consecutive
" days off scheduled work as leave of absence with pay. For these

" purposes, the term “immediate family” means the spouse, common

law spouse, child, step-child, common law child, parent, guardian,
sibling, grandchild or grandparent of an Employee, and any person
who lives with the Employee as a member of ‘the Employee’s
family.
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21.02

- (ii) Clarification

-.--For the purposes. of clarification, “consecutive days.off scheduled . ... - .
-work” shall. net 1nc‘1ude the affeoted Recrular Employee S regulm ;

::daysofrest R

(111) e Regular Employees = Unpa1d Bereavement Leave

In the event of the death of a spouse or common laW spouse who
resides with the Regular Employee, .or: child, step-child, - common
law child or parent, on request of the Regular Employee, the
-Employee shall be granted up to an additional fourteen (14) days

of bereavement leave without pay, but with no loss of benefits or’

seniority.

- (iv) ' Temporary Employees

The provisions of Clause(s) 21.01(c)(1), 21.01(c)(ii) and
21.01(c)(iii) above shall apply equally to a Temporary Employee
who is actively employed at the time of a death in the “immediate

fam1ly
Sick Leave
' "Eligibi]ity'And Entitlement For Sick Leave Per Calendar Year

@
®

©
S1ck 1eave~unused~1n—any‘ca1endar——year may be carried over from one - _
calendar year to the next calendar year to a maximum bank of thirty (30) L

. Regular Employees who have completed the probation period shali be

entitled to a maximum of six (6) paid sick days per calendar year. The
Employer may request a doctor’s certificate validating their absence.

Paid Sick Day Defined

Pay for any sick day shall only cover the scheduled hoﬁ:rs of work missed
. for that day to a maximum of eight (8) hours for any one (1) day paid at - -

straight-time rates.

CarfyéOver Of :Un'lised_ 'ASick Leave

paid days of sick leave entitlement.
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21.03

21.04

©(d) No Pay Out Of Unused Sick Leave

- - The Union specifically agrees-that the Employer shall not at any time beiui.
.. obliged to make any payout for sick leave except for bona fide illness or. .~ s
injury. that is- substantiated per: Clause 21. 02(a) by a valid doctor S o

. 'cert1ﬁcate

(e) Subrogatlon

K 'Where an Employee has rece1ved 51ck leave. with pay from the: Employer.

- while absent from work by virtue of being ill or injured or because of an
accident for which compensation is not” payable under the Workers’

- Compensation Act, and that Employee subsequently recovers payment(s) from -

a third party, as full or partial compensation for lost wages, the: Employee will
repay to the Employer from such payment(s) an amount equal to the pay for

- the sick leave received by the Employee from the Employer and the Employer -
will reinstate accordingly the sick leave entitlement used by the Employee. =
The Employee will provide the necessary information to the Employer -
concerning such payment(s).. The provisions of this Clause 21.02(¢) shall not -

- operate so as to increase the maximum number of days of paid sick leave
entitlement for any Employee in any calendar year. : :

Leave For Medical And Dental Appointments - -

'An Employee shall make every reasonable effort to schedule medical and dental -
-appointments on non-work time. Should this not be possible, the Library

Director, or delegate, shall grant such unpaid time as necessary, or arrange such
time through scheduling, or compensating time off, or shift exchange or shift
rescheduling. An Employee shall make every reasonable effort to minimize time

away.
. Paid Jury Or Court Duty Leave

-~ The Employer shall grant leave of absence without loss of seniority or bénefits to.

- a Regular Employee who serves as juror, or witness, in any Court. The Employer
shall pay such an Employee the difference between normal earnings and the
_'payment received for jury services or Court witness, excluding payment for = .
travelling, meals or other expenses, for a period not to exceed thirty (30) working .~ . - ¢
- -days. The Regular Employee shall present proof of service and the amount of pay R
B rece1ved , .
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2105

. Other Leaves Of Absence

oo Leave.of absenoe without pay and. w1thout loss of seniority may be granted upon v
.« wiritten application to the Library: D1rector or delegate Such leave must be taken-r. R
. -at.a time satisfactory to the Employer. . - T T

- '-ARTICLEEZZ - OC-C-U'PATIONAL HEALTH AND SAFETY "

22.01

22.02

23.01

23.02

o ‘Statutory Comphance '

The Employer shall’ ‘comply with apphcable legrslatron govermng the' o
"”occupat1onal health and safety of Employees S

Forum For Addressmg Health And Safety Matters

" The Parties agree that matters perta1mng to health and safety in the workplace. - .
shall be addressed under the auspices of the joint Labour-Management Comm1ttee -

and Art1cle 10 of this Agreement.

) ARTIC_LE 23 - PERSONNEL FILES

. Personnel Files

A personnel file shall be maintalrled ’by the Employer for each Employee in the

bargaining unit. Such file shall contain a copy of all relevant documentation -

concerning the Employee's employment and work performance except for routine

‘documentation such as payroll information, etc.
- Employee Access To Personnel File
... An Employee shall have the right to read and review.his or her personnel file at any.. .

. time, upon reasonable notice and by written request to the Employer. An Employee L
. may request and shall receive a copy of any document record or report. contamed in o

the Employee ] personnel ﬁle
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23.04

- 24.01

24.02

24.03

- Union Access To Employee Personnel File

-F.. A representative of the Union, who must be:a full-time Union representative from - -
. outside the bargaining unit, shall have the right to read  and review an: Fmployee's _
- personnel file at any time, upon written authorization of the Employee and uporn = . .::
reasonable notice and by written request to. the Employer. On request, such Union!: .~ <20« 7
representatlve shall be. provided with a copy of any document, record or report. . - .0
< ‘contained in the Employee's personnel file,” upon written. authorization . of the .0 v

Employee

Use Of Personnel File In Relatmn To Dlsc1pl1ne

.ertten not1ces of d1501phne contained in an Employee s personnel ﬁle Whlch are ..
more than two (2) years old shall not be relied upon by the Employer to support any

subsequent d1501p11nary action provided that in the interim there has been no other

d1sc1pl1ne

Article 24 — Discipline And Discharge
Just Cause |

The Employer shall only d1sc1plme or discharge for just and reasonable cause an
Employee who has completed the probation: perlod

Notie_e Of Disciplinary Action

. Written notice of any disciplinary action by the Employer shall be given to any

affected Employee(s). The Employer shall also prov1de a copy of each such
disciplinary notice to the Union. o

Suspension Without Pay Or Diseharge - Preliminary Meeting

Before suspendmg an. Employee W1thout pay or discharging an Employee, the

‘Employer will convene a preliminary meetmg ‘with a duly authorized full-time:
. _representatwe of the Union from outside of the bargaining unit, as designated by -
the Union, to provide a forum for a review of the matter. This meeting must be:
convened within five (5) calendar days of the request by the Employer, otherwise. -~ .. -

the Employer shall have the right to proceed with suspension without pay or the
discharge, as the case may be. The Employer specifically retains the right to.
suspend an Employee with pay pending the outcome of the aforesaid prehmmary- -
meeting or for the purposes of completing any necessary mvest1gat1on '
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25.01

25.02

- 25.03

. Oral Warning Or Reprimand Is Not Disciplinary .
. An oral warning or oral- reprimand shall not be deemed to be a disciplinary « -
.+ measure:' For greater clarity and certainty, this means that the. Employer shall not ¢

... refer to or rely upon any previous oral warning or oral reprimand in respect of any R
: :isubsequent formal d1scrplme of any bargalmng unit employee R

| AR'T'ICLWE' 25 -.'G'R‘I'EVAN(:E PRQCEDU'RE'
i Definition Of “Grievance”

().~ “Grievance” means:

@) differences between the Parties respecting the interpretation,
application, operation, or any alleged violation of a provision of
this Agreement, including a question as to whether or not a matter
is subject to arbitration or;

(ii) the d1smlssal d1sc1p11ne or suspensmn of an Employee bound by
this Agreement. '

(b) The procedure for resolving a grievance shall be the gnevance procedure

.in this Artlcle

Step 1

The Employee involved shall first take up the grievance with the Library Director,
or duly authorized delegate, within fourteen (14) calendar days of when the
grievance was known or ought to have been known. The Employee may be
accompamed by a Shop Steward.

Step 2

If the grievance is s not resolved at Step 1 the matter shall be reduced to wr1t1ng by R

the Union and submitted to .the L1brary Director, or duly authorized delegate,

. within twenty-one (21) calendar :days following the decision rendered at Step 1. . SRR
‘The: grievor,: along with a Shop Steward,. shall meet with the Library Dlrector -
- and/or duly authonzed delegate(s) to attempt to settle the matter RIS

s Fallrng settlement w1th1n thlrty (30) consecutlve calendar days of rece1pt of the ..o~ .~ = -~

grievance at this step, either Party may refer the matter to arbitration as prov1ded
in Article 26 [Arbitration]. '
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25.05

25.06 -

25.07

2508

Union-And Employer Grievance - I A AT

- In.the event.a grievance is initiated by the Employer or the Union, the-initiating =+ .-

- Party-shall notify the. other Party, in writing, of the nature of the grievance.and . .
.-+t such notice:shall be given-within. thirty. (30) days of when the. grievance was .. ...t o
= known-orought to-have been-known, unless the Parties agree to. an. extension of .~ -

" . time. Failing settlement within ten (10) working days of receipt of notice, either.. - . . .

:Party may refer the grlevance to arb1trat1on as set forth in Art1cle 26 [Arbltratlon] SR

Dlsmlssal Or Suspenswn Grlevances

In the case of a grievance arising from an Employee’s dismissal or suspension, the . -
Grievance may commence at Step 2 of the grievance procedure within fourteen .

(14) days of the date on which the suspension/dismissal occurred, or within

~ fourteen (14) days of the Employee’s receiving notice of dismissal or notice of
suspension.. All dismissal gnevances that are to proceed to Arb1trat10n W111 be::

.. dealt with exped1t10usly
4 D'eviation' From Grievance Plzocedure

' The Employer agrees that, after a grievance has been filed in writing at Step 2, the .. -
Employer's representatives will not enter into discussion or negotiation with the =
aggrieved Employee without the consent of the Union. In the event that, either . .
‘before or after a grievance is initiated under this Agreement, an Employee =
endeavours to pursue the same or similar matter through a complaint under the -
Human Rights Code of British Columbia, further processing of the grievance .

under this Agreement shall, upon request by the Employer, be held in abeyance
pending the outcome of the complaint under the Human Rights Code.

Technical Objections To Grievances

" It is the intent that no grievance shall be defeated merely because of a technical -

error in processing the grievance through the grievance procedure. To this end, an
Arbitrator shall have the power to waive formal procedural irregularities in the

. processing of a grievance in order to determine the real matter in dispute and.to. -~

render a dec181on according to the equitable principles and the justice of the case.

l,'.Extensio'n' '()f Tifne Liinits. o

.‘The fime 11m1ts set torth in thlS Article or Article 26 [Arbitration] may be .
‘ _.'extended by mutual agreement between the Union and the Employer R
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25.11

.- Disclosure Of Information

o The Parties - -specifically ' agree’ to -provide - each -other: durmg the grlevanoe' SR
B prooedure W1th d1sclosure of all relevant ev1dence in the1r pessee SIOMLE. Ll

‘Grlevance Investlgatlon, Research Or Preparatlon By Unlon Not To Affect;_. T

-Employer $ Customer Serv1ce ' : Cral e

: ,l‘heﬁPartres agree that customer service in a timely manner is of pafamount - _
“-concern, -given the nature of the Employer’s business. Accordingly, the Union- .- - - -

specifically agrees that investigation, research and/or preparation with respect to a

grievance will be conducted by any of its representatives outside the workmg, Ll
-'hours of any of the Employees mvolved in the matter. - : .

Lumted Pald Tlme Off Work

’Schedulrng and pay for time off work for any. Shop Steward and/or any-.
Employee(s) in the bargaining unit for the purposes of this Article 25 shall be.

governed by the following [See Clause 6.02].

(ét) It is agreed that time off work for any Shop Steward or any other Union

representative(s) and/or any Employee(s) from within the bargaining unit-. :
. to'attend any meeting(s) with any representative(s) of management with
~ respect to matters covered by this Agreement shall be deemed-to be time- =
worked and paid accordmgly by the Employer subject to the follow1ng~

condrtlons

@ All such paid time off work for any Shop Steward or any other
Union representative(s) and/or any Employee(s) from within the
bargaining unit must be approved in advance and scheduled by the
L1brary Director, or delegate '

(ii) The Employer shall not be obliged to provide suoh pa1d time off

work to more than a tetal of two:(2) persons from within the -

- bargaining unit, including Employee(s), a Shop Steward and/or
Union representative(s), for the purposes of attending any one (1)
meeting with any representative(s) of management.

(iff)  All such paid time off work for any Shop Steward or any other. -
" " Union representative(s) -and/or any Employee(s) from within the

- bargaining * unit shall be scheduled by the Employer’s Library
Director, or delegate, in a manner so as to minimize disruption of
the Employer’s operations; however, such paid time off work shall
not be unreasonably withheld.
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26.02

"(iv)  Under no circumstances shall -the- Employer be obliged to pay any: -

overtime or any other premium, penalty or add1t1ona1 pay for the
R purposes oft}us CIause 25. ll(a) SRR

' (y).-” ;Faoh meetmg requested by the Umon or any of 1ts representatrves E
.+ . with the:Employer or any of'its representatives that is.subject.to the.. "

provisions of this Clause -25.11(a) must be convened by the
Employer within no less than thirty (30) consecutive calendar days

from -the date' of :submission of each such request or, when -
applicable, within the time limits prescribed by this Article 25 with -

'respect to the grrevance procedure

(b): Exeept for attendmg meetlngs w1th management with respect to matters o
' covered by this Agreement or as otherwise expressly provided by this -

Agreement, the Shop Steward and any other Union representatives and

Employees from within the bargaining unit shall all conduct Union -

business outside their working hours, exclusive of rest and meal breaks,

and under no circumstances shall the Employer’s operations be.disrupted - .

- or the Employer incur any cost.

" ARTICLE 26 - ARBITRATION

vRe.feren'cé]To Arbitration

Failing settlement within thirty (30) consecutive calendar days of receipt of a
grievance at Step 2 of the grievance procedure as set out in Article 25, either Party
may refer the matter to arbitration.

S'electibp'Of Arbitrator

All grievances submitted to arbitration under this Article shall be adjudicated by a

single arbitrator who shall be selected on a case-by-case basis by mutual
agreement between the Parties. If the Employer and the Union cannot agree on'an =
arbitrator Wlﬂ’nn fifteen (15) consecutive calendar days following the date of issue - -
" of a notice of referral to arbitration, then either Party may request that the Director .. - -
-~ of the Collective Agreement Arbitration Bureau appoint the arbitrator pursuant to :
_Scctlon 86 of the Labouz Relations Code of British Columbia. SR
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26.04

26.05

26.06

26.07

Jurlsdlctlon of Arbltrator

' %Arbltrators shall be vested wrth aH powers that are necessary for the complete T
;- final. and -binding. resolution of any matter in dispute that has been properly
.1 processed:as a grievance under this: Agreement. - Except as expressly provided. . .-
7 cotherwise by this-Agreement, the Arbitrator shall not, however, have the pewer.tos =i
-add -to,. subtract- from, alter, amend, imply terms into or otherwise change or. ..~ ... .°r,
+ . «modify . any part. of: this” Agreement -or render any binding- dec1s1on Wh1ch 1s.'-..;-: Gl
__.1ncon31stent wrth any of 1ts terms : T

_ Decision‘.Of Arbltrator

.. ‘The Arbitrator shall proceed as.soon as practicable to hear the grievance and shall - ... - |
endeavour to render a decision within thirty (30) calendar days following the date. - .-

of final conclusion of the hearing. The decision of the Arbitrator shall be in

. writing :andshall be final and binding on the Employer, the Union and each
L Employee n the bargalmng unit affected by the decision. IR

Arbltratlon Costs

The fees and expenses of the arbitrator shall be borne equally by the Parties. The .
- ~Employer and the Union shall each pay their own costs for preparing and ... . .°
presentmg their case at any arbitration arising out of this Agreement, subject to -

the prov1s1ons of Clause 26.08 below.

Expedited Arbitration

In accordance with Section 104 of the Labour Relations Code of British
Columbia, either Party may refer an unresolved grievance to Expedlted

* Arbitration as provided therein.

Settlement Officer

.;In accordance w1th Sect1on 87 of the Labour Relatzons Code of British Columbia,
either Party may refer an unresolved grievance to a Settlement Officer for. .-
_ assistance in resolvmg the matter
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C@

- The Umon shall re1mburse the Employer in ﬁlll for all costs 1ncurred by
.+ % -the. Employer- to- allow for paid time off work - for any Employees; .: . . &
- .including Union representatives from within the bargaining unit, required " .
"~ 7 by 'the ‘Union for the purposes of preparation for or attendance at any. - .
arbitration under this Agreement. The Employer shall not unreasonably : -

-

- -> Time Off Work For Arbitration Purposes

Employees Requ1red By The Umon R

deny such time off work.

Employees Requlred By the Employer

‘ zEmployees requ1red by the Employer to attend or partlclpate in any

investigation, discussion, meeting or hearing with respect to the

« .processing of any arbitration under this Article shall be granted time off ...~ -

. work with pay by the Employer for this purpose and this time shall be - . -
- deemed to be time worked. The Employer shall not be obliged to pay any .
overtime or any other premium, penalty or additional pay in these .

respects.

- ARTICLE 27 - DISPLACEMENT, LAYOFF AND RECALL

27.01

- 27.02

Application Of Article

The provisions of this Article shall apply only to Regular Employees.

Definitions

For the purposes of this Agreement, the following definitions shall apply:

@

» Displacement

Displacement means the loss by a Regular Employee of hlS or her current
_]Ob classification due to:

(1) a lack of work; that is, no work; or

(i)  areduction in the workforce; or

(iii)  adiscontinuance of the Employer’s operations, in whole or in part; or
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27.03

27.04

2705

27.06

«(iv)- +introduction of the type of workplace adjustments contemplated by~ : - - -

Al“r,icle 28; or

= (V) '-: bemg "bumped" in accmdance w1th ﬂ’J_lS Art1cle

o) Layoff

. :Layoff means a d1sp1acement as deﬁned in Clause 27. 02(a) above such that [
Regular Employee is without work. . A R

Criteria Governing Displacement And Layoff

. The Reguler Employee with the least seniority within each affected job . .

classification shall be the first person to be displaced or laid off within his or her -
job classification, subJect to the prov1s1ons of Clause 14.08 [App11cat1on Of

Semonty]
- Bumping Procedure

(a) “Bumping Righfs” Defined

A Regular Employee displaced from his or her job classification by the

layoff procedure may displace or “bump” a Regular Employee with less . .

seniority in a lower rated job classification, subject to the provisions of :
Clause 14.08 [Apphcatmn Of Seniority]. :

(b) No “Bumping Up”

The process of recall shall not in any case result in any Regular Employee
effectively getting a promotion, that is, moving from a lower rated job. .

classification to a higher rated job classification than previously held by S

the Employee.

‘Recall Period

| An Employee who has completed hlS/hCI‘ probat1onary period and attams regular.
status shall have recall rights for twenty-four (24) months from the date of layoff '

| Sen1or1ty Calculatlon Durmg Recall Perlod

| 'Semonty for a Regular Employee who is laid off shall be mamtamed and
-accumulated during the recall period. - -
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27.08

: ,(a). |

: flRegular Fmployees who are’ 1a1d off shall be recalled to work in R
accordance with the . prov1s1ons of Clause 14.08 [Apphcatlon Of FIRE
Semonty] R

- The Employer shall first attempt to contact by telephone a Regular -
Employee who is subject to recall. If such contact is not successful within -

- twenty-four (24) hours of the initial contact attempt by the Employer, the -
~ . Employer shall send a recall rotice by registered mail to the Regular

©

-~ If a Regular Employee who has been laid off is issued with a written recall -
. notice pursuant to this Clause 27.07 and fails to report to work within

seven (7) consecutive calendar days of the date of issuance of such notice, - -

then unless the Employee provides the Employer a bona fide reason for .

. Recall Process

Cr lterla Govermng Recall

Notlce Of Recall |

Employee's last known mailing address. For these purposes, a laid off

Regular Employee shall be responsible for providing the Employer with his - -
or her current contact telephone number and maﬂmg address and any - -

changes thereto.

Failure To Respond To A Recall Notice

not responding in a timely manner, such Employee shall be removed from
the recall list and the employment relationship shall be deemed to be
severed. It is understood and agreed that a Regular Employee who is
recalled pursuant to the applicable provisions of this Article shall be

- obliged to contact the Employer as soon as pos51ble to either accept or - -

rej ect the recall.

Limitations On Continuation Of Benefit Plan Coverage

The Employer shall be respoﬁsible to continue benefit coverage for a period of. -
. three (3) months following the layoff, at which time the Employee shall have the
- option to secure coverage at their expense for the balance of the recall period, : -

provided the benefit plan carrier allows for the continuation of coverage.
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7 28.01

Notice Of Layoff -

~Regular Employees who are to be laid off, such that they. are without work, shall: .+~ -

. be given notice in writing as specified below. It is agreed that such-Regular .. ... -

- Employee 'may continue to work on:a day-to-day basis after the day of layoff. ..

- .stated -in. the notice and nio furthér notice.of layoff shall be required in such cases.. .. ;- . -

~.(a). Where a Regular Employee has less than one (1) year of continuous ,

service, one (1) week’s notice;

. (b) -~ Where a Regular Employee has one (1) year and up to three (3) years’ of =

continuous service, two (2) weeks’ notice, and for each subsequent year of
-service, an additional Weeks notice, up to a maximum of eight (8) weeks’
notice. : '

- (¢) . If-aRegular Employee has not-had the opportunity to work the days as - "
- ~provided in this Clause 27.09, he or she shall be paid at straight-time rates -
for their otherwise scheduled hours of work that were not made available.

ARTICLE 28 ADJUSTMEN T PLAN
Adjustment Plan Process_ '
If the Employer introduces or intends to introduce a measure, policy, practice er

change that affects the terms, conditions or security of employment of a significant
number of Employees to whom this Agreement applies, '

() the Employer must give notice to the Union at least sixty (60) days before
" the date on which the measure, policy, pract1ce or change is to be effected,

and

(b) . after notice has been given, the Employer and the Union must meet, in .

good faith, and endeavour to develop an adjustment plan Wh1ch may
1nclude prov1s1ons respect any of the followmg

o @). ~ consideration of alternatives to the proposed measure, policy, "

practice or change, including amendment of provisions in the
Collective Agreement;

(iiy  human Tresource planning and Employee counselling and
retraining;

(iii)  notice of termination;

(iv)  severance pay;
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28.03

28.04

28.05

2001 < .

V) entltlement to pens1on and other beneﬁts 1ncludlng early retirement

beneﬁts

(vr) e b1part1te process of overseelng the 1mplementat10n of the

adJustrnent plan. -

: Mutually Agreed Adjustment Plan Incorporated Into Collectlve Agreement

If, after meetrng in accordance with Clause 28.01 above the Parties have agreed to; .-
an adjustment plan, it is enforceable as if it were part of the Collect1ve Agreement -
. between the Employer and the Union. - : :

Exceptrons

- Clause-28.01 and Clause:28.02 above .do not' apply to the termination .of -~ =
- .employment of Emiployees exempted by section 65 of the Employment Standards-. - -~
" Act of British Columbia from.the application of section 64 of that Act. -

Process Through Labour-Management Committee

Any meeting of the Parties arising out of this Article shall be conducted under the :

auspices of the Labour-Management and Article 8 of this Agreement.
Impact Of Statute
The Parties agree that the provisions of this Article 28 effectively incorporate into

the Collective Agreement the current provisions of Section 54 --
Adjustment Plan — of the Labour Relations Code of British Columbia. The

Parties further agree that if in future said provisions of the Code are amended or . - |
repealed the provisions of this Art1cle 28 shall be changed or deleted to mirror the:

statute in these respects.

ARTICLE 29 — TRAINING

: ‘Pay For Trammg Purposes

All trme related to tra1mng, except for travel shall be pa1d at stralght-trme base hourly R '.
rates and shall not be subject to any overtime or other premium, penalty or additional = .=~
-pay. . Such pay shall be:limited to a maxinium of eight (8) hours per day. Training

related travel time that is outside scheduled hours of work shall be unpaid time: -
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30.02

30.03 -

30.04

'ARTICLE 30 - BENEFIT PLANS

: | leltatlon Of Llablhty

'~ The’ Utiion” agrees’ ‘that the obhgatlon of the Employer under ‘thlS Atticle is - ER SR
restricted to the payment of its required portion of apphcable prémiums to the: - .-
~ insurance carrier(s). Neither the benefits, nor the insurance policies governing:the -.-+.
" “application of the benefits, form part of this Agreement. The Union agrees thatall. . .
benefits referred to in this Article are subject to the conditions of eligibility and. = ..~ -
any other limitations expressed in the insurance carriér's policy, and that the-
~ Employer has ho responsibility for the administration of any insurance policy. '

Selection Of Carrier

~ The selection of the insurance carrier(s) for any beneﬁts referred to 1n thls Art1cle .
‘ HlS in the sole dlscretron of the Employer B

‘Eligibility

All Regular Employees who have completed the probationary period with the

“Employer shall be eligible for coverage under this Article, subject to .the
conditions of eligibility and any other limitations expressed in the insurance .
carrier's policy. Coverage for each Regular Employee shall commence at the start -

of the first full calendar month following the date on Wthh he or she completes
their probationary period with the Employer.

" Benefits

The benefits covered by this Article are summarized in booklet(s) provided by the -
‘benefits carrier(s), none of which form part of this Agreement. In general, the .

nature of these benefits is as follows:

- (a) Employee Life Insurance

Level $25,000 benefit. Coverage will rSeduce at age 65 to 25% of the -~

face value and terminate at age 75.

(b) - Dependents Llfe Insurance

$5 OOO of 11fe ‘insurance coverage for the spouse of the insured. $2 500:- L

* coverage for each ch1ld of the insured.
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30.06

R (VR __j-Acc1dental Death & Dlsmemberment

Aocrdental Death Beneﬁt Level beneﬁt of $25 000.

:‘Acc1dental Dlsmemberment Benef t. Vanous amounts. [See Benefit(s).: ..o

: vBooklet 1.

o Coverage w1ll reduce at age 65 to 25% of the face value and termmate at o

' .age 75..

“@  Long Term‘-l)i‘seb;ill_ity (“L.T.D.”)

L.T.D. where Employer pays 100% of the premiums provides taxable
monthly benefits based on 66 2/3% of monthly earnings. :

. _AILTD. benefits are rounded to the next $50 to a maximurn of $5,000. " -

-Premiums

*(a)' Regular Employees In The Bargammg ‘Unit On Effective Date Of -

N :Flrst Collectlve Agreement

E The Employer shall pay 100% of the premlum costs for all of the benefit
'plans referred to in Clause 30.04 above for all Regular Employees in the
bargaining unit on the effective date of the first collective agreement
between the Employer and the Union.

Benefit Premium Payments When Off Work
Subject to the prov1s1ons of Clause 27.08, the Employer shall not be required to

continue paying any premiums for any coverage under this Article for any
otherwise eligible Regular Employee who is absent from work for any reason,

_other than approved paid leave of absence or vacation, for a period of greater than

one (1) month unless otherwise required by any applicable law. In such case, the

~ otherwise eligible Employee shall be given the option of paying the total cost in
~ advance on a monthly basis for continued coverage under this Article, if this is

allowed by the insurance carrier(s). Failing such payment by the Regular

- Employee, all benefit plan coverage under this Article shall be termmated unless

and until such time as he or she returns to active duty.
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-

“ARTICLE 31 — RETIREMENT PROVISIONS - -
4."-RRSP'Contributions-By Eﬁl'ployelj : |

On’or’ about December 31% in ‘each calendar year, the BEmployer shall .-

- contribute into- a Registered Retirement Saving Plan (“RRSP”) in respect 1w o
of :each Regular Employee who has completed three (3) years of* _
“-continuous service with the Employer an ‘arhount equal to’ eight percent .« . .. .

(8%) of the gross earnings that each such Regular Employee earned during

, that calendar year between January 1% and December 31%, 1nclu31ve

To be entitled to receive the RRSP contnbu’uon(s) defined in Clause

' 31.01(a) above, each eligible Regular Employee shall be obliged to -

establish a bona fide RRSP and to provide the Employer in a timely.

manner with the details and authorization necessary to allow the Employer L
' to make direct deposit(s) into said RRSP. :

ARTICLE 32-NO PERSONAL OR SEXUAL HARASSMENT -

3201 o

32.02

Prohlbltlon Against Personal And Sexual Harassment -

- The Employer and the Union recognize the right of all Employees to work in an

environment. that is free of personal and sexual harassment. Accordingly, the
personal and sexual harassment of any Employee for any reason is prohibited.

Personal And Sexual Harassment Defined

For the purposes of this Article:

(@

Deﬁnition Of Personal Harassment ,

- (i) . Personal harassment is generally a pattern of behaviour consisting |
of offenswe comments or actions that serve to demean belittle or

_ intimidate an employee(s) or cause personal humiliation;

) (11) . Personal harassment may include , conduct related to unlawﬁll_

'dlscnmmauon under the Human Rzghts Code;

(ii) ~ Personal harassment does not include reasonable management

activities to direct and manage the work force, including
counseling, performance management and corrective discipline.
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Ui (@v); -Sexual harassment, -as: deﬁned in Clause 32.02(b) below, is also; DS
considered to be a form of personal harassment and will not be

)

(©

@

tolerated.

;.fDeﬁmtlon of Sexual Harassment

N Sexual harassment shall be deﬁned as any sexually oriented pract1ce
" which undermines an employee S health job performance or. endangers an ...

. employee's employment status_or potential. Sexual harassment examples
‘may include but are not l1m1ted to:

(i) . engaging in a.course of vexatious (annoying, irritating) comment
- or conduct of a sexual nature that is known or ought reasonably to
~ be known to be unwelcome.

@ii). ' sexual solicitation or advance or inappropriate touching and sexual

assault;

(iii) a reprisal, or threat of reprisal, which might reasonably be
~ perceived as placing a condition of a sexual nature on employment

by a person in authority after such sexual solicitation or advance or

‘inappropriate touching is rejected.

(@iv) This definition of sexual harassment is not meant to inhibit
interactions or relationships based on adult mutual consent or normal
social contact between Employees.

Prohibited conduct may be verbal, non-verbal, physical,v deliberate or
unintended, unsolicited or unwelcome, as determined by a reasonable

person. It may be one incident or a series of incidents depending on the - -
context.

Whether or not conduct is seen as “unwelcome” will depend on the .
© circumstances of each case. However, the complainant need not expressly . = .
* reject the conduct or object to the conduct in order to complain about it: It

is sufficient if the alleged harasser knows or ought reasonably to have

'known that the conduct was unwelcome
" No Ffiv'olous5 Vexatious Or Vindictive Claims

The Employer may undertake disciplinary or other appropriate action against any. - .
Employee who undet this Article makes a claim of personal harassment which is

determined to be frivolous, vexatious or vindictive in nature. Any such disciplinary.
action by the Employer with respect to any Employee who has passed probation
must be for "just cause".
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@
++ A wcomplainant may either initiate a grievance. as- per the. grievance. - .o
. procedure contained in this Agreement, commencing at Step 2, or file an. .~ .- -
..+ .coral or-written complaint with the Employer’s  Library Director, or .. . .-».m
- - delegate; and/or an-external Union Representative, or delegate.: - :

C®)

- -Resolution Of Personal Harassment Complaints/Grievances

Raising A Complaint Or Grievance

Recjuiréd Information In Complaint Or Grievﬁnce

-An oral or ‘written complaint or a grievance alleging personal harassment

L shall spemfy the details of the allegation(s) including:

©

(i). name and _]Ob title of the complamant;

(i)  name and job title of the respondent;

. (iii)_,. a .description of the action(s), conduct, events or 01rcumstances

1nvolved in the complaint; -

’ (i\}) | ..name(s) o'f Wltnesses (if any); and
- (v) . prior attempts to resolve (if any). -

Time Limits For Initiating A Complaint Or Grievance

A complaint or grievance alleging personal harassment must be initiated
within one hundred eighty (180) consecutive calendar days from the date

on which the complainant knew or ought reasonably to have known about .
the objectionable incident(s). This time limit may be extended by mutual -

agreement between the Employer and the Union.

Inifes'tigation Processes

A complamt or. gnevance allegmg personal harassment will be o
- investigated as follows:

o (i) - .An external Union Representative, or delegate, and the Employer’s

Library Director, or delegate, will first undertake a joint

~preliminary . investigation ‘to determine if there appears to be:

- sufficient credible evidence to warrant further 1nvest1gat10n of the
: 'allegatlon(s) :
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©

- (ivy

)

| '(vi)-

(i)

If necessary, based on the results of the preliminary investigation .
-described above, the Employer’s Administrator, or delegate, and
. an external Union Representative, or. delegate, will jointly conduct - .

a full and thorough investi gatlon of tho matter.

The Employer and Umon representatlve 1nvolved in. the JOlﬂt'
1nvest1gat1on described  above will  report their ﬁndmgs and ]

recommendations, if. any, to the Employer. -

Upon conclusion of the 1nvest1gat10n process(es) arising out of this .. = - -

Clause 32.04(d), the Employer shall take such action as deemed

-appropriate by the Employer, under the circumstances, which
.. result, if it involves any bargaining unit Employee(s), may be

subject to "arbitration by the Union in accordance with the
applicable provisions of this Agreement.

The investigation processes and their results arising out ‘of this
Clause 32.04(d) are to be treated by all concerned as confidential
except as otherwise required on a “need to know” basis.

Time off work for the purposes of the investigaﬁon processes
arising out of this Clause 32.04(d) shall be governed by Clause
6.02 of this Agreement.

Union Repreéentatives involved in conducting any investigations
under this Clause 32.04(d) must be persons from outside of the
bargaining unit.

Referral To Arbltratlon

‘Any - complalnt ‘or grievance alleglng personal harassment that is not -

resolved through the processes arising out of this Clause 32.04 may be
referred to arbitration in accordance with the applicable provisions of this

Agreement, in which case the authority of the arbitrator shall be as set out -~ -
,below '

 Authority Of Arbitrator
© . An -arbitrator-heaﬂng a grievance arising out of this Article shall have the authority.~. -
Ttor o e e : -

- uphold or dismiss the. grievance; and/or
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)

- ©

return the issue to-the Employer to determine the appropriate. dlso1plmary‘ T
. penalty as concerns: any Employee in the bargammg unit; and

retain’ jul’lSdlCthI’l to- resolve any issues Wlth respect to the 1mpos1t10n of i L
- any discipline of any Employee in the bargaining unit or any other matter- . ... - &+ .
- related tothe case, subjec’r to the ovemdmg prov1s1ons of Clause 32 OS(e);‘-»: ERAE Y
"'below and i : o o

make such further orders as may be necessary to prov1de a fmal and. i
binding resolutlon of the gnevance : : .

- ARTICLE 33 - SAVINGS PROVISIONS

Government Action Affecting Agreement

@

If any Arficle ot provision or part thereof of this Agreement shall be -

rendered null and void, or materially altered, or otherwise be declared
invalid, inoperative or unenforceable, by any competent authority or

applicable legislation arising from the legislative or judicial branch of the B

federal or prov1nc1al governments the following shall apply

@) The remaining provisions of the Agreement shall remain in full
force and effect for the life of the Agreement.

(i)  The Employer and the Union shall, as soon as possible, negotiate

mutually agreeable provisions to be substituted for the provisions

rendered nugatory, to whatever degree, as per Clause 33.01(a)
above.

“(iii)- If mutual agreement cannot be reached as provided in Clause = -
~ 33.01(a)(ii) above, the matter may, at the option of either Party, be

referred directly to arbitration in accordance with the applicable
provisions of this Agreement. For this purpose, it is agreed that the
matter must be so referred within sixty (60) calendar days

following the date of unsatisfactory conclusion of the relevant -

negotiations. An arbitrator acting under this Clause 33.01(a)(iii)
shall have the authority and the jurisdiction to change or add to the

" terms  and ‘conditions of this Agreement with respect to'

implementation of his or her decision but only to the extent thus
necessary to enshrine herein a lawful substitute for the provisions

" rendered nugatory, to whatever degree, as per Clause 33.01(a) =

above.
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"ARTICLE*34 MISCELLANEOU@ PROVISIONS

) .34.0':1 L Preparatlon And Prmtmg Of I‘he Collectlve Agreement

A (a) The ‘Union and the Emiployer shall share equally the cost for preparing and; i

prmtmg successivé Collective Agreements between the Parties.

" '(b)  Prior to printing any copy of this Agreement, or any of its successors, the
) " Employer and the Union shall consult with respect to the des1gn and fomat R

*“for the Agreement.
34.02 Communications

Except as expressly provided otherwise by this Agreement, any notice required to
. be given by either Party to the other pursuant to this Agreement shall be hand—
delrvered or sent by facsrmrle or by emarl

3403 - Name Tags

The Employer retains the right to require bargaining unit employees to' wear
. individual name tags during working hours. Such name tags shall be prov1ded by
‘ the Employer.

34.04 Use Of Personal Cell-Phones Or Slmllar Dev1ces Durmg Workmg Hours'Is -
' Prohlblted _

The use for any reason of personal cell-phones or similar devices during working
hours is prohibited except in the event of a bona fide emergency.

3405 Bondmg

 Ifthe’ Employer requires any Employee to be bonded the cost for such bondmg shall
. be pa1d for by the Employer _ R

ARTICLE 35 EMPLOYEE ASSISTAN CE PROGRAM
3501 - ' '(,ontinuance Of Employe_e Assmtance Program
 The Employer agrees to continue during the life of this Agreement thé current -

Employee Assistance Program (“EAP”). The Employer retains the right to change. -
at any time the provider of the EAP. . o
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3503

©35.04

3505

;;-;Purpose

i ;The purpose of the Employee Ass1stance Program shall be to fac1l1tate treatment.... .~ .-

. for eligible: Emoloyees whose attendance, job performance or behaviour while at-- L

. ~work is being adversely affected by mental illness, substance abuse or-other . .. .°
'personal problems through a, process of problem identification, assessment biihg o

referral and treatment on a confidential basis.

(2)

®)

. (a)

(b)

y ..P'art‘icipa'tipni \‘

All Regular Employees who have completed their probationary period *

with the Employer shall be eligible for participation in the Employee .
Assistance Program, subject to the conditions of eligibility and any other -
limitations expressed in the insurance carrier's policy. Coverage for each . :
'Regular Employee shall commence at the start of the first full calendar

month following the date on which he or she completes their probatlonary

' period with the Employer.

Partlclpatron by an eligible Regular Employee in any EAP treatment- |

program(s) shall be on a Voluntary basis.

Time Off Work For EAP Purposes -

Attending Necessary Consultation Meetings

An eligible Regular Employee shall be given unpaid time off work to
attend any necessary consultation meeting under the Employee Assrstance
Program.

Participating In Recommended Treatment

An eligible Regular Employee shall be given an unpaid leave of absence
_ while participating in any recommended treatment program under the

Employee Ass1stance Program.

} F-unding o

All costs related to establishment and continuation of the Employee Ass1stance s
‘ Program shall be borne by the Employer }

31




° 'AR_TICLE 36 - DURATION
B : 3601 S Effectlve Date Of Agreement
':f-';’ ’Ihe prov1s1ons of thJS Agreement sha11 come 1nto effect on the da‘re of ratrﬁcauon

©36.02 ¢ Duratlon And Termmatlon Of Agreement

Th1s Agreement shall continue in effect until m1dn1ght December 31 2010 and . .- -
shall remain in force and be binding upon the Parties thereafter unt11 a'new -

agreement has been consummated or there is a strike or lockout, Whlchever event
- occurs ﬁrst : :

©'36.03 * Exclusions Of Operatlon Labour Relations Code Of B.C."

* The Parties hereto agree to exclude the operation of Sections 50(2) and 50(3).0f .- |

the Labour Relations Code of British Columbia, or any subsequent equivalent
legislative provisions.

* Signed at Fernie, B.C. this 0.0 _day of _JAn. ,20 OF

FOR: FOR:

FERNIE HERITAGE LIBRARY ASSOCIATION CANADIAN UNION OF PUBLIC EMPLOYEES,
: LOCAL 2093

Emma ressler A Wayne Malone ,

CUPE National Representatrve :
- Don Pegfifield. ,& A Jean7 Sedgwmk J :
* . Labour Relations Conultant S N ASho teward

‘/V\r'\ Y Q "’x"'v(j
Marilyn Razzo

| ﬁ%ﬂfﬁﬁw j’f;ﬂJ/’r\—

Heather Gordon
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‘Appendix “A”.— Job Classifications And Wage Rates

JOB CLASSIFICATION: | PAGE
. ot - i BT m— T
STEP-ON-SCALE PROGRESSION: HOURS ACTUALLY WORKED | [SEE NOTE (4) BELOW]- |- JSEE NOTE (5) BELOW]" |
G L : : WAGE PER HOUR -~ WAGE PER HOUR
Start ) ’ $9.00 ’ ) ) $9.27
-1 6 -months ‘or 750 hours | . . $9.50. . $9.79] -
_ | whichever is later . . o
"1 year or 1500 hours whichever |’ $10.00 ©$10.30
is later ) : )
2 years or 3000 hours $10.50 : $10.82
whichever is later
3 vyears or 4500 hours $11.00 ' ' $11.33
whichever is later ’ . _

NATURE OF DUTIES: .

Perform general duties related to operatlon of the Ilbrary inciuding, but not Ilmlted to the
following: .

assist with Iibfary openings and Ciosingsj do circulation and second-floor desk duties; do
shelf reading; shelve books and other collection materials; do cash transactions approved
by management; do purchasing of Library supplies as directed; do shipping and receiving;

and assist patrons and perform other duties as directed.

JOB CLASSIFICATION:

ASSISTANT LIBRARIAN |

‘ DATE . DATE
STEP-ON-SCALE PROGRESSION: HOURS ACTUALLY WORKED |.[SEE NOTE (4) BELOW] | [SEE NOTE (5) BELOW]
i . B WAGE PER HOUR WAGE PER HOUR
Start $12.00 $12.36
6 months or 750 hours $12.50 $12.88
whichever is later : .
1 year or 1500 hours whichever $13.00 $13.39 '
is later . :
2 years or 3000 hours $13.50 . $13.91
whichever is later
3 years or 4500 hours $14.50 $14.94
whichever is later

NATURE OF DUTIES:

In addition to all of the duties of a Page, perform general duties related to operation of the

| Library including, but not limited to, the following:

process interlibrary loans; respond to reference enquiries; provide readers advisory
services; administer overdues; maintain membership and other databases; undertake

“library openings and closings;. perform basic repair and maintenance. of collection
materials; perform basic computer maintenance; maintain library and office supply .

inventory; in coordination with the Library Director, or delegate, recommend library
materials for acquisition and weeding and undertake weeding as directed; in coordination

_with the Library Director, or delegate, develop and set up library displays; and assist

patrons and perform other duties as directed.
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ASSISTANT LIBRARIAN Il

JOB CLASSIFICATION: . .~ .. . ..

DATE T DATE

STEP-ON-SCALE PROGRESSION:. | HOURS ACTUALLY WORKED | [SEE NOTE (4) BELOW]. | [SEE NOTE (5) BELOW]
: _ WAGE PER HOUR WAGE PER HOUR
o Start . - . $15.00 . - $15.45 -
6 months: or 750 . hours S . $15850 - ﬂ>15 97
> |~ whichever ig later ™« 1o T S e e .
. . 1-year-or 1500:hours: whlchever 1. - ~$1600 - . | ' $16 48
is fater
2 years .or 3000 . hours © $16.50 $17 00'
whichever is later ) o . : ‘ '
. 13 years or 4500 hours | $17.50 $18 03
Y | 'whicheverislater =~ " ' - | ,
NATURE OF DUTIES: In addition to all of the duties of a Assistant Librarian I, perform general, dutles related to
) : operation of the Library including, but not limited to, the following:
Do cataloguing; assist with Library orientation and instruction on how to access and use
library resources; in coordination with the Library Director, or delegate, prepare
promotional materials; and assist patrons and perform other duties as directed.

JOB CLASSIFICATION:

COMMUNITY PROGRAMMER

DATE . DATE

STEP-ON-SCALE PROGRESSION: HOURS ACTUALLY WORKED | [SEE NOTE (4) BELOW] | [SEE NOTE (5) BELOW]
. L WAGE PER HOUR WAGE PER HOUR
Start L $17.50 - $18.03
6 months or 750 hours $18.00 " $18.54
whichever is later '
1.1 year or 1500 hours whichever - $18.50 $19.06
is later )
2 years or 3000 hours $19.00 $19.57
whichever is later .
3 years or 4500 hours $20.00 $20.60
whichever is later
NATURE OF DUTIES: Under direction of Library Director or delegate, organize, promote and implement library
programs .
NOTES TO APPENDIX “A”

(1)

(2)

. NATURE OF DUTIES

The “nature of duties” -as set out in:this-Appendix “A” are in each case intended ‘to be:an

illustrative: and not an exhaustive list of work functions. ‘The “nature of duties” as-set out herein®
are. lntended to reflect fluid pools. of work. functlons Accordingly,. the “nature of duties” in. each =

case can be changed as a reserved right of ‘management. . They do NOT . constltute jOb

“descriptions. .

“HOURS ACTUALLY WORKED” DEFINED |

For the purposes of this Appendix “A’, *hours actually worked” shall be defined to mean and
include all worked hours paid for at straight-time or overtime hourly rates for work actualiy
performed, including paid rest periods, but excluding meal periods, and any other “deemed
worked” time, whether paid or unpaid under the Collective Agreement, within the applicable job

classification.
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i Ail meloyees in the bargalnlng unit shall be obllged to help malntarn the L|brary |n a. state of - S
N ,bemg neat “tidy and’in good order e e _ Sl T e

)

5

(6)

I.I-LIBRARY TO. Bl’: KEPT NEAT, TIDY AND IN (:OOD ORDER

"EFFECTIVE DATE OF APPENDIX “A”

" The provisions’ of thls Appendlx “A” shall come into force and effect on the date -of ratlﬂcatlon or‘.;. SR

January 1, 2009 wh[chever is sooner.

WAGE lNCREASES :

' Eﬁectlve at the start of the flrst full bl monthly pay perlod on or after .January 1, 2010 increase all -

wage per hour rates under Appendlx ‘AT by three percent (3%)

INITIAL INCREMENT PLACEMENT

'Current employees shall be plaoed in the followmg classn‘rcatlons and mcrements steps

(@) »Manlyn Razzo shall be classified as “Assistant Librarian II" and sh_all be placed at the. o

third year increment step such that her wage rate shall be $17.50.

(b) Heather Gordon shall be cIassrfled as "Assrstant lerarlan II” and shall be placed at thev :

third year increment step such that her wage rate shall be $17.50.

(c) - _Jeanette Sedgwnck shall be classmed as “Assistant Librarian II" and shall.be placed at the o

> one year increment step such that her wage rate shall be $16 00.

(dy . Tma Hayes shall be classmed as “Assistant Librarian II” and shall be placed at the one

year increment step such that her wage rate shall be $16.00.

(e) Melissa Lafortune shall be classified as “Assistant Librarian I’ and shall be placed at the
third year lncrement step such that her wage rate shall be $14.50.

(f) Sandra Summerfield shall be classmed as “Communrty Programmer” and shall be placed
at the thlrd year increment step such that her wage rate shall be $20.00. :
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LETTER OF UNDERSTANDING NO. 1
. BFTWEEN

F ERNIE PUBLIC LIBRARY ASSOLIATION
(heremafter termed the "Employer")

CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 2093

~ (hereinafter termed the '"Union")

. RE: TEAM LEADERSHIP

‘With respect to the above cited subject matter, the Employer and the Union, heremafter referred to :
as the “Part1es” do hereby expressly and mutually agree as follows: :

e

%)

R©)

| “Team Leader” Concept To Be Addressed At Labour Management Commlttee Lo

Level

) 'The Partiés agree to convene at the Labour Management Committee level per

Article 10 within ninety (90) consecutive calendar days after the effective date of

. their first Collective Agreement to discuss and attempt to resolve implementation

within the bargaining unit of a “team leader” concept that shall not give rise to

- creation of any new job classification but may involve additional duties that are

subJ ect to certain premium pay.

Changing The Letter of Understanding

This Letter Of Understanding may be changed at any time by the written mutual
agreement of the Employer and the Union.

Incorporatmg Letter 0)3 Understandmg Into Collectlve Agreement

- This Letter Of Understandmg shall be deemed to be incorporated into the Collective - .
- Agreement between the Employer and the Union as if set forth in full therein in = -

writing, and shall so apply
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Slgned at Ferme, thls (XO _day of Cﬁ/\/\ , 20?_@ o

_&Q Bwﬁw WM m@ﬁ o

Emma Dressler ‘Wayne Malone BRI
Library Director ;. - - - - . ;. .  National Representative. - -
FOR THE EMPLOYER FOR THE UNION
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LETTER OF UNDERSTAND]NG NO.2

BETWEEN

FERNIE PUBLIC LIBRARY ASSOCIAT [ON
- (hereinafter termed.the ""Employer') '

CANADIAN UNION OF PUBLIC EMPLOYEES,
| '~ LOCAL 2093

(hereinafter termed the "Union")

RE: VOLUNTEERS

With respect to the above cited subject matter, the Employer and the Union, herelnafter referred to
as the “Parties”, do hereby expressly and mutually agree as follows: : :

€y

@)

3

“)

Use Of Volunteers

The Union specifically agrees that the Employer shall retain the right to use
volunteers as per historical and current practice. However, such persons must not

receive any pay from the Employer. It is understood and agreed the use of .

volunteers will not result in the layoff of Regular Employees.
Forum For Addressing Concerns Pertaining To Volunteers

The Parties agree that concerns pertaining to Volunteers shall be addressed under
the auspices of the joint Labour-Management Committee and Article 10 of the

Collective Agreement.

This Letter Of Understanding Takes Precedence -

In the event of any conflict involving the language contained elsewhere in.the -
Collective Agreement and the provisions of this Letter Of Understanding, the :
- provisions of this Letter Of Understanding shall take precedence and prevail. - .. -

Changing The Letter Of Understanding

This Letter Of Understanding may be changed at any time by the wntten mutual
agreement of the Employer and the Union.
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~(5) .- 7 “Incorporating Letter Of Understanding Into Collective Agreement

-.‘This Letter Of Understanding shall be deemed to be incorporated into the Collective. -
_Agreement between the Employer and the Umon as if set forth in full therem e o

FO: wntmg, and shall'so- apply S

| Slgned at Ferme, B.C. thls & day of TCL/L-\. ,20 (9 ?

g& @c@tﬁf@g«g frepree mzmo

Emma Dressler Wayne Malone
Library Director . National Representatwe
FOR THE EMPLOYER FOR THE UNION
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~'LETTER OF UNDERSTANDING NO. 3
BETWEEN

FERNIE PUBLIC LIBRARY ASSOCIATIO\I
(hereinafter termed the "Employer'")

AND

.. CANADIAN UNION OF PUBLIC EMPLOYEES,

LOCAL 2093

(hereinafter termed the "Union')

RE: PROTECTION OF VACATION ENTITLEMENT
— HEATHER GORDON AND MARILYN RAZZO --

With respect to the above cited subject matter, the Employer and the Union, heremafter referred to -
as the “Parties”, do hereby expressly and mutually agree as follows: :

@

@)

€)

Defining Vacation Entitlement For Heather Gordon And Marilyn Razzo. = . -

The Employer and the Union agree that effective January 1, 2009, Heather Gordon’s’

annual vacation entitlement will be twenty-three (23) days and Marilyn Razzo’s- - -

annual vacation entitlement will be twenty-seven (27) days, notwithstanding any
provision of Article 20 [Annual Vacations] of the Collective Agreement to the
contrary. The Parties further agree that each such day of vacation entitlement shall
conform to the provisions of Clause 20. 02(d) [ Weeks Of Vacation Defined] of said
Collective Agreement.

Protecting Vacation Entitlement For Heather Gordon And Marilyn Razzo -

The Parties agree that the vacation entitlement for both Heather Gordon and Marilyn = -

Razzo as described in Paragraph (1) above shall be maintained and neither increased
nor reduced during the life of the Collective Agreement, notw1thstand1ng any .
prov1s1on of said Collective Agreement to the contrary. :

This Letter Of Understandmg Takes Precedence
In the event of any conflict involving the language contained elsewhere in: the

Collective Agreement and the provisions of this Letter Of Understanding, the -
provisions of this Letter Of Understanding shall take precedence and prevail.
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(8 - - Changing The Letter Of Understanding

- This Letter Of Understanding may be changed at any tite by the written mutual--, -
» ,agreernent of the Employex and ‘Lhe Union.- e

© . - .‘ . . Incorporatmg Letter Ot Understandmg Into Collectlve Agreement

This-Letter Of Understanding shall be deemed to be incorporated into the Collective

~Agreement between the Employer and the Union as if set forth in full therem n

- writing; and:shall so-apply.

Signed at Fernie, B.C. this A0 _day of O dan. ,200 ? '

ﬁﬂ@ @h@%@/\ %WWW

Emma Dressler - Wayne Malone
Library Director National Representative
FOR THE EMPLOYER S .. FOR THE UNION
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" LETTER OF UNDERSTANDING NO. 4
BETWEEN .

PERNIF PUBLIC LIBRARY ASSOCIATION
(heremafter termed the "Employer') -

'CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 2093

(hereinafter termed the '"Union")

RE: REDUCTION IN HOURS

Whereas the Parties agree that for the purposes of this Agreement a reduction in hours does not - .
constitute a-layoff, it is agreed that a reduction m hours under the followmg circumstances will -

generate the following rights:

In the event an Employee’s hours are reduced by an amount equal to 25% or an amount greater than - -
25% of the Employee’s average hours in a quarterly period, such Employee shall have the right to
bump a less senior employee within his/her classification who is scheduled for a greater number of -
hours. In the exercise of this option, it is understood that the Employee who opts to bump the junior -
Employee must take the junior Employee’s entire rotation as opposed to selectmg particular shifts
or hours.

Signed at Fernie, B.C. this Ao day of \()71/\/\ ,20 ©F

Emma Dressler Wayne Malone
Library Director ' National Representatlve
FOR THE EMPLOYER : FOR THE UNION
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